DOCUMENT RESUME 



ED 330 890 



CE 057 769 



TITLE 



PUB DATE 
NOTE 

PUB TYPE 



INSTITUTION 



Status of the NOICC/SOICC Network. June 30, 1990. 

NOICC Administrative Report No. 16. 

National Occupational Information Coordinating 

Committee (DOL/ETA) , Washington, DC. 

Dec 90 

43p. 

Reports - Descriptive (141) 



EDRS PRICE 
DESCRIPTORS 



IDENTIFIERS 



MF01/PC02 Plus Postage. 

*Career Information Systems; ^Computer Oriented 
Programs; Federal Legislation; Federal Programs; 
Higher Education; Information Sources; ^Occupational 
Information; Program Administration; Program Costs; 
♦Program Implementation; ^Program Improvement; state 
Programs 

♦National Occupational Information Coordinating Com; 
♦State Occupational Information Coordinating Comm 



ABSTRACT 



This report highlights the activities and 



accomplishments of the National Occupational Information Coordinating 
Committee (NOICC) and its network of State Occupational Information 
Coordinating Committees (SOICCs) during program year 1989 (July 1, 
1989-June 30, 1990). Some of the year's activities were the 
following: (1) NOICC began development of the Economic Development 
and Employer Planning (EDEP) system for use in economic development 
and business planning; (2) NOICC organized and coordinated a 
technical conference focusing on problems and practices in data 
development, analysis, presentation, and delivery; (3) NOICC drafted 
higher education units of analysis, clustering occupations with 
college-levf 1 and graduate education programs; (4) computer-based 
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NOlCC/SOiCC Nelwork Status Report 



A Message from the Executive Director 




his elcvcnih annual rcpori of ihe NtMCCV 
SOICC Ntivviirk tnulincs ihc ailiviiics and 
projccis our Network has foiuscd on dunng 
Program Year K)8^). As you will sec. our work ih\s 
year has been wide-ranging, and I believe ils impael 
will be fell for years lo eome. 

We convened a group of leading counselor educaiors 
10 discuss NOICC po\ky relanvc lo career inltMinaiiiMi 
and career devclopnieni. and lo receive suggestions on 
how to beuer link NOICC projects with preservice 
and inseivicc counselor educator programs. 

We anticipate that the Economic Devclopnieni and 
Employer Planning (I:DEP) system that we are 
working on w ill provide eciMiomic development and 
business planners with \aluable inlornuilion upon 
which ihey can base decisions. This s\'slem will be 
able to provide an up-to-date picture of a slate or 
subslaie area, including ink)rmaiion about current 
and projected empknTitent. wage data and the 
amount and type of available training. 

We initiated a new expansion of the NOlCcTNaval 
ReseiveCIVTIlAlN project this year, and HI Naval 
Reserve Centers in 3^ states are now using the system 
10 identify local educational programs lor Naval train- 
ing. The COLMIS system was being pilot tested at 
military facilities in six stales in PY WH'J. 

We are continuing our elfons to apply our lechnoK^gv 
and systems to new uses, and planning has been 
undewax' for a State Training Inventoiy (STO system, 
that will utilize features of the f:Dl:P and CIVTRAIN 
systems and allow states and local areas to identify 
schools and educational progrartis in selected 
geographical aieas. 



We have initiated a new revision of the ICDM training 
package leatunng an interactive video training module. 
Wc continued to suppon state implementation c. the 
National Career Development Guidelines, and we con- 
tinued development ot a counselor training program 
that focuses on adult workers in career ti-ansition. 

NOICC and the National Career Development Asso- 
ciaiitm released a second t iallup poll on Jobs and 
workers, helping to focus national attention on the 
need for career informal jfin and career development 
and other programs of the NOICCVSOICC Network. 

The NOICCVSOICC Network is continuing its 
distance-learning career development training projects, 
using saiclliie icchnolog)- to involve 2.000 participants 
in an Introduction to Career L\velopment worl<shop. 

We organized and conducted an (.^IS/CIDS Technical 
Ct)nlerence that k)cused on problcnrLs and best pmc- 
tices in data development, analysis and deliveiy for 
0\S and CIDS programs. And we supported a third 
Regional Apprenticeship and Training Conference that 
emphasized linkages between apprcn* ship, work- 
based learning and vocaticMial/iechnicai education. 

1 am honored ^nicl proud to be associated with the 
N01CC/S01C:C Network. We ha\'e worked hard and 
accomplished much. My thanks to all who are making 
the Network such an effectiw tool (or addressing 
labor market needs and for your eflorts in assisting 
the people of this couniiy make the kinds of decisions 
that will help them find their places in our nation s 
economy and workplace. 




juliellc R k^csier 
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Technical Steering Gmup 



The Technical Steering Group (TSG) consists of representatives ojNOlCC statutory members. 
It provides policy direction to ISIOICC staff. 



Winijred Warnal, Director 
Division of Vocational and Technical Education 
Office of Vocational and Aduli Education 
U.S. Department of Education 

Ronald Kulscher, Associate Commissioner 
Office of Economic Growth and 
Employment Projections 
Bureau of Labor Statistics 
U.S. Department of Labor 

W.S. Sellmm, Director for Accession Policy 
OASD Force Management and Personnel 
U.S. Department of Defense 

Marvin Konyha, National Program Leader 
Rural Development Extension Service 
U.S. Department of Agriculture 

Robert Schaerfl, Director 
U.S. Employment Service 
Employment and Training Administration 
U.S. Department of Labor 

Richard J. Ikrbst, Deputy Director 
Operations and Planning 
U.S. Department of Commerce 



Jeanne E. ( ffilh, Associate Commissioner 
Data Development Division 
National Center for Education Statistics 
U.S. Department of Education 

Don Raw, Vocational Rehabilitation Program Specialist 
Vocational Rehabilitation Services 
U.S. Department of Education 

Rosemary Barbour, Confidential Assistani to 
the Director 

Office of Bilingual Education and Minority 

Language Affairs 

U.S. Department of Education 

Invited Participants 

Nicholas A. Kolb, Director 
Policy Development and Review 
Bureau of Apprenticeship and Training 
U.S. Department of Labor 

Brian MacDonald, Chief 

Division of Occupational and Administrative Statistics 
Office of Employment and Unemployment Statistics 
Bureau of Labor Statistics 
U.S. Department of Labor 



NOICC Stcg 

Juliette N. Lester, Executive Director 

Mary Alston, Management Services Assistant 

James Woods, Coordinator 
Occupational Information System 

Pamela Frugoli, OlS Specialist 

Harvey Ollis, OIS Specialist 

Rodney Slack, OIS Specialist 

Billye Jean Armstrong, Secretary 



Walton Webb, Coordinator 
Slate and Interagency Network 

Valerie Lloyd, OIS Specialist 

Mary Beth McCormac, OIS Specialist 

Bciiy Nicholson, Program Analyst 

Kay Brawley, Career & Occupational 
Information Specialist 

Opal Houston, Management Services Assistant 
Mary Williams, Secretary 



NOICC Offices: 2100 M Street NW, Suite 156. Washington, DC 20037 
Telephone Numbers: 202/653-5665, 653-5671 and 653-7680 
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ForeM/ord 



This documeni is the clcvcnih annual report of ihc National Occupational Information 
Coordinating Committee (NOICC) and its network of State Occupational Information 
Coordinating Committees (SOICCs). 

This report highlights the initiatives, activities and accomplishments of the NOICC/SOICC 
Network during Program Year 1989 - July I, 1989 to June .30, 1990. It also reports on 
the status of state occupational and career information delivery systems in mid- 1990 and 
highlights some of the occupational and career information projects initiated hy State 
Occupational Information Coordinating Committees. 



This report was prepared for the National Occupational Inlorniaiion Coordinating 
Coinmiiice by Mary Margaret Walker, in cooperation with NOICC staff. The par- 
licipalion of SOICCs who provided information about occupational and career 
informati t.t projects in their states is gratefully acknowledged as is the assistance 
of NOICC staff, especially Jim Woods. 
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C & the NOICC/SOICC Network 





stablished by Congress in 1976, the 
National Occupational Information 
Coordinating Committee (NOICC) is 
a Federal interagency committee that promotes 
the development and use of occupational and 
labor market information. Its members include 
representatives of nine agencies in the U.S. 
Departments of Labor, Education, Commerce, 
Agriculture and Defense. On July 1, 1991, a 
tenth member, the Assistant Secretary for Post- 
secondary Education, will be added. 

NOICC works at the state level through State 
Occupational Information Coordinating Com- 
mittees (SOlCCs), composed of representatives 
of state vocational education boards, vocational 
rehabilitation agencies, employment security 
agencies, job training coordinating councils and 
economic development agencies. Some SOlCCs 
also include representatives of higher education 
and other state agencies. 

The primar)' objective of NOICC and the 
SOlCCs is to improve communication and 
coordination among developers and users of 
occupational and career information. This is 
accomplished by helping states use occupational, 
career and labor market information from a 
range of Federal and state sources to meet the 
widely varying needs of different groups for 
occupational information: from vocational edu- 
cation and employment and training managers 
who need broad, statistically based data; to indi- 
viduals who may need help in making career 
decisions. The range of the NOICC/SOICC effort 
is wide, and implementation at the state level is 
on a project-specific basis. 



Together NOICC and the SOlCCs have devel- 
oped information systems that provide program 
managers and planners with up-to-date, locally 
specific labor market information which they use 
to make program decisions. The NOICC/SOICC 
Network also has developed systems and pro- 
grams that are designed to help meet the infor- 
mation and career development needs of stu- 
dents, graduates of higher education, individuals 
re-entering the workforce and others. 

The use of occupational information at the state 
level is encouraged in many ways. In most states, 
SOlCCs have developed and implemented the 
Occupational Information System (OlS) and are 
now concentrating on enhaiicing its capabilities. 
SOlCCs and other state agencies implement 
Career Information Delivery Systems (CIDS), 
computerized databases designed to be used by 
individuals. SOlCCs publish career information 
tabloid newspapers and occupational outlook 
reports and sponsor job and career fairs, satellite 
teleconferences and telephone hotlines that pro- 
vide career information. 

Leadership, funding and technical assistance is 
pro\ ided by NOICC to the SOlCCs in a variety 
of ways. Financial support is provided through 
a Basic Assistance Grant program, which sup- 
ports SOICC operations, and a Special Purpose 
Grant program, which supports specific projects 
that address NOICCs national priorities. Tech- 
nical support is provided on an ongoing basis 
through workshops, training and other special 
programs. 
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NOICC/SOICC Network Systems & Programs 



■ Occupational Information 
Systems (015) 

Working with the SOlCCs, NOICC developed 
the concept and design for the OlS — a com- 
puterized database that combines multiple- 
source occupational and educational data in 
formats that can be utilized by a variety of 
users. Each SOICC develops and implements 
its ov^ state-specific OlS, with financial and 
technical support from NOICC. 

■ Career Information Delivery 
Systems (CIDS) 

CIDS are computer-based systems that o^kr 
individuals seeking career information valuable 
assistance in choosing a career and the appro- 
priate training by matching personal characteris- 
tics with compatible occupations. Forty-eight 
states operate CIDS programs at more than 
1 b,500 sites nationwide. The systems ai'e used 
by more than six million people each year. 

■ National Crosswalk Service 
Center (NCSC) 

Sponsored by NOICC. this technical resource 
center manages and provides products and 
services based on the NOICC Master Cross- 
walk, a computerized database system that 
cross-references and compares occupational 
and educational data. 

■ National Career Development 
Guidelines (NCDG) 

NCDG is designed to help meet the need 
for national guidelines for developing and 
improving comprehensive career development 
programs. The guidelines offer a framework 
for national standards for competency-based 
programs. 



■ Improve Career Decision Making 
Program (ICDM) 

This program is designed to increase the use 
of labor market information by counselors and 
counselor educators. SOlCCs implement the 
program on a project basis, 

■ NOICC Training Support 
Center (NTSC) 

The NTSC coordinates training programs and 
conferences on a nationwide basis and pro- 
vides the NOICC/SOICC Network with on- 
going training capabilities, materials and a 
pool of experienced trainers and resource 
persons for its programs and conferences. 

■ Additional Activities 

NOICC has worked extensively with the 
Department of Defense to create new forms 
of linkages between military and civilian 
occupational information and pre-military 
preparation. NOICC also works with a wide 
range of organizations interested m occupa- 
tional information, including he National 
Governors* Association, the Interstate Con- 
ference of Employment Security Agencies, 
the American Vocational Association, the 
American Association for Counseling and 
Development, among others. 



NOICC basic operations are supported by 
funds from the U.S. Departments of Labor and 
Education. NOICC and the SOlCCs operate 
under the authority of the Job Training Partner- 
ship Act of 1982 CJTPA) and the Carl D. Perkins 
Vocational and Applied Technology Education 
Act Amendments of 1990. 
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1 990 NOICC/SOICC Network Highlights 



■ NcMcX hccan clc\clo|Mncni i»l ihc r.Lnnoiiik; 
r wloptiicni citicl I niplowi PLi!iiiini;ll HI 
'A.iltMTi lor u>c in clohoidil ik'xcli^pmciu jikI 
hiiS!nc>s pLniiiitij^. 

■ NCMCX oi>;ania tl and aK)alinaial ai; c i|S/{ Ihs 
Technkal C tuik iviuv iotu-vinv;nn prohk ins 
and Km pracuas m data dL\t'li)pnK iu. anaKsi^. 
prcscniaiuMi and dLliXLiv lo! OlSand ( ll'^^ 
pri)i;ia.ni*- 

■ NOlC c ; dralu-d Iu^Ik i tdiiLalif.n ui\is 
analyse, LliMLMin^ivi upanmis w nU »lk i;c- 
Irwl and i;ratluau- LcliRaiion pro^rain^. Un u-* 
inOlSanLk .llXs pn>v;ranis 

H A now i\pan>ion ol [\w \OK ^yXdval Klx p.i- 
(..IV I RAIN pri>|ai was ininaial — a loial ol 
151 RcsciVf (. i iUlms in si.iUs arc now u.Mtiu 
ihc sNsu'ni. 

■ Pikn losiinj: ol Uu" c aviliati c Vi npanonal atid 
l^ibor Market Inlorniaiion Sy>u ;n 0 OlMh^ wa'- 
inirodiiLvd ai niililaiA' kkihik'^ m ^in >iaii ^ 

H ininaUtIa n vision ot iIk* IC IAI irainmL:, 

package, which wiil Icaiurc a aunpnicr- 
manaj;L'd. micracnvc vick'o irainin^ nuKluk* 

■ W^k.C connrtual iis Nalional Caiccr Dowk^jv 
inoni CiUiLk'linc*> proja L addini;si\ new Mates to 
the 20 aheady usini; the jiUtLk^hnes t(^ cle\ek>p and 
enhanee cateer ck'velopmeni j^meranis. 

■ Approxur ilek 2.000 hii;h school teaelier>. 
counselors, parents and seho(>l adnnniMrators 
pariieipaied in a NOK .e:-supp(n:ed Ininxkution 
10 C areer IVwkipnient * workshop. In sitelhte 

■ NOKl. eonunued devekipinent ol iis laiiployee 
C..areer Pevelopnient Pro|cet. a lounselor iraiiuiii; 
program di signtd to iielp adull woiker^ in caieei 
transition. 



ERIC 



■ \OK C and the \anonaU .areer IV\elopnieni 
AsMXialion rekaseJ a second national sur\'e\ on 
|(»hs. careers and l!ie wxM kplaee eondueled by 

I he C iallup ( ^rganizanon 

■ liic .\ucliovisnal Clll^ laihancenient CAnisoriium 
released a new ( areer \ ideo series, consisting 

ot lour career vidoMapes — the /I'M /tmf, /I'l' 
IfUi rxd iv'v. V/u .eMM( i lum and SiuiVss on tlK job. 

■ ( cMnpniL-r !\ised ( IDS served approxinialely 
-:,\ niiTw^n pv opleai an estiniaieLl If^.'^OOMtes 
m 4«'s Mates 

■ I lie h)^)0 \t Mil ■ Recognition Awards wcni lo: 
Rhock* Islatui H^K.L Hirevtor Mildred Nichols; 
Mmne^i^ta SOk x Dneetor John CA)Sg^ne; 
(Vklahonu ^OK C niieiior ( airtis shumaker, and 
\aiional C rosswalk Servke ( enter C oordinaior 
Mew Ro^enow 

Ilk bnHH vMitrihuiois Awcird went to IVnnis 
Angle. DireLior ol Kansis c areers, and Rich Feller 
lYolcssorol Counseling and C aieei IVvclopmcni 
at C olorado Nate Lnixersiiy 

■ Illinois sc)K C. Hireuor jan "^taggs was the 
recipieni ol llie bWO John \ieme\ei Meinonal 
.Award. 

B Rei|uesis lor National ( rosswdlk Service C'enier 
products in a nut loLonipuier-based loiniat 
acLtMinled lor 54 peieeni ot NC SC aLtiviiies in 
P^ b)80. 

■ A iliiril NOR c -siip|M )ned Regn^nal Appren- 
tiLcship and I raining C onlcieiice was held in 
April 10^0. loct. ;ngon linkages between 
apprenticeship, work-hased learning and 

V i K at u )nal/t ei h i \ lea I edui. at ion . 
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etwork in 1 990 




In 1990, the NOICC/SOICC Network continued its work to promote th'^ development and use of 
occupational and career information, with an increasing emphasis on an integrated approach to all 
activities, programs and systems. Projects of the NOICC/SOICC Network in 1990 ranged from the 
drafting of higher education units of analysis to career development training workshops beamed by 
satellite to thousands of participants across the countiy. 

NOICC is continuing its emphasis on distance-learning through workshops and training sessions 
by satellite. And as a follow-up to the Midlands Consortium career development satellite workshop, 
a video training package will be developed and disseminated to SOlCCs and others for use in a 
variety of ways including the support of CIDS, ICDM, the National Guidelines and other career 
development activities. The following are 1990 NOICC/SOICC Network projects and activities both 
OlS-related and career development- and career information-related. 



OIS/CIDS Technical Conference 

Higher Education Units of Analysis 

Economic Development and Employer 
Planning System 

National Career Development Guidelines 

Improve Career Decision Making 

Career Tabloid Facilitation Project 

Career Development Satellite Workshop 

NOICC Employee Career 
Development Project 

Audiovisual CIDS 
Enhancement Consortium 

Regional Apprenticeship Conference 

Public Information 



13th Annual National SOICC Conference 

Work in America Survey 

NOICC Training Support Center 

Mid-Atlantic Conference on 
Networking & Career Development 

National Crosswalk Service Center 

Civilian Training Inventory 

Civilian Occupational 6a: Labor Market 
Information System 

1990 NOICC Recognition Awards 

1990 John Niemeyer Memorial Award 

SOICC OlS Initiatives and Projects 

SOICC Career Information 6a: 
Career Development 
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NOICC OIS Initiatives & Projects 



OIS/CIDS Technical Conference 

More than 150 people attended the 1989 OIS/CIDS 
Technical Conference organized and coordinated 
by NOICC and held in St. Louis, Mo., in October 
1989. Conference sessions included presentations, 
workshops and demonstrations dealing with prob- 
lems and best fate practices in data development, 
analysis, presentation and delivery for OIS and 
CIDS programs around the country. Presentations 
and demonstrations were provided by more than 
25 states. Conference topics included on Iniio- 
duction to Occupational Supply Data Sources; 
Micro-MATRIX and Industry/Occupation Projection 
Techniques; CIDS Clustering; State Agency use of 
OIS Reports; OIS Analysis Data; an Introduction to 
Classitication Systems; an overview of the Civilian 
Occupational and Labor Market Information System 
(COLMIS); an Update of Federal/State Data Systems 
and Classification Structures; OIS Training Curri- 
culum; and Changingjcb Requirements and Skills 
Databases. 

Higher Education Units of Analysis 

For use in OIS and CIDS, NOICC has developed 
draft 'higher education' units of analysis that cluster 
occupations with college-level and graduate educa- 
tion programs, presenting occupational information 
on projected employment demand and potential 
related formal training supply. The object of the 
project is to develop higher education units of 
analysis that reflect labor market relationships 
between completers of baccalaureate and graduate 
degree programs and occupations in which they 
are likely to seek and find employment. These 
groupings can be used to organize and display 
formal training supply and employment demand 
information in occupational and career information 
systems. Release of the clusters is scheduled for 
PY 1990. 



Economic Development and 
Employer Planning System 

Development of the Economic Development and 
Fmployer Planning (EDEP) system began in PY 1989 
following a feasibility study conducted by SOlCCs 
in Pennsylvania. Ohio and New Jersey under a grant 
from NOICC. The Economic Development and 
Employer Planning system will be a comprehensive 
state and regional computerized information system, 
developed specifically for economic development 
and business planning purposes 

The feasibility study recommended that the system 
be targeted to two major categories of user needs — 
long-term economic planning by organizations 
whose goal is to attract or encourage expansion of a 
balanced mix of industries for long-term stability, 
and individuals in the public and private sector who 
are involved in site selection or expansion decisions 
for business or industty. The sysiem will contain in- 
dustty and market area profiles, including indusity 
employment, sales and payroll, industry/occupation 
patterns, population and demographic characteristics 
and financial and quality-of-life indicators. It will 
contain labor and training resources, including labor 
force characteri.-^:ics, occupational projections and 
a direcioiy of training programs; business develop- 
ment and site location files, including business 
assistance programs, a directoty of firms and prod- 
ucts, employment, sales and payroll; and information 
on induslrial/liusiness parl<s and sites and procure- 
ment opportunities and awards. 



NOICC Career Information & 
Career Development Initiatives 



National Career Development 
Guidelines 

NOICC announced the availability of the 1989 
National Career Development Guidelines Handbooks 
through the NOICC Training Support Center. 
Several Guidelines-related projects also were 
carried out in the spring of 1990, including the 
production of a new Guidelines awareness video; 
a review of Guidelines implementation at the 
original pilot sites; and a feasibility study of an 
activity file linking the Guidelines competencies 
to products and curricula, In addition, NOICC 
completed a new expansion of the National 
Career Development Guidelines initiative in 
PY 1989, providing grants to six new states. This 
latest expansion brought the number of states 
participating in the Guidelines project to 26. 

All the NOICC grants awarded under the project 
are administered by SOICCs in the participating 
states. The Guidelines identify desired outcomes 
of comprehensive career guidance programs 
for participants at each developmental level, 
including elementary, middle school, secondary, 
postsecondary and adult. Competencies that 
participants should gain at each level are out- 
lined, and indicators that individuals have 
attained those competencies are listed. The Guide- 
lines also identify personal requirements and 
competencies needed by counselors and other 
career development professionals, and they out- 
line organizational capabilities necessary to pro- 
vide good programs. 

NOICC also co-sponsored a two-day. Guidelines- 
related workshop in January 1990, "Leadership in 
Implementing and Evaluating Career Develop- 
ment Programs/* The workshop was held prior to 
the biannual conference of the National Career 
Development Association in Scottsdale, Arizona. 



Improve Career Decision Making 
Program 

NOICC initiated a significant revision of the ICDM 
training package during PY 1989. Under a grant 
to the Wisconsin SOICC, an up-to-date integrated 
ICDM inservice training package will be develop- 
ed featuring a computer-managed, interactive 
video training module. The Trainers Manual and 
Participants Guide also are being revised to strength- 
en information on Career Information Delivery 
Systems, the National Career Development Guide- 
lines and to assist special needs populations with 
career development. In PY 1989, 32 SOICCs con- 
ducted ICDM inservice workshops. Twenty-four 
reported that more than 2,000 counselors and 
other trainers participated in the 67 ICDM work- 
shops they coordinated. SOICCs organized teams 
of counselor educators, labor market analysts, 
career information delivery- systems representa- 
tives and SOICC staff to conduct the two to three- 
day workshops. ICDM is a program that trains 
counselors to help individuals understand labor 
market concepts and use occupational information 
to make career decisions, and to help them im- 
prove their decision making skills. The program 
targets practicing counselors through inservice 
workshops and graduate counseling students 
through counselor educator faculty seminars. 

Career Tabloid Facilitation Project 

NOICC published SOICC Career Tabloids: Mat 
Works!, a handbook for SOICCs that describes the 
process of developing and publishing an effective 
career tabloid, including innovative and creative 
ideas from SOICC tabloid publishers, A half-day 
pre -conference workshop on producing career 
tabloid newspapers was conducted at the National 
SOICC Conference in Snowbird, Utah, and a new 
series of articles, photographs and graphics were 
under development for distribution to SOICCs. 



Career Development Satellite Workshop 

Approximately 2,000 teachers, counselors, 
parents and school administrators at 167 sites in 
five states participated in a NOlCC-supporied 
introduction to Career Development" workshop 
by satellite in February 1990. The workshop 
was designed to help high school teachers, 
counselors, parents, school administrators and 
others in the local community become more 
aware of career development concepts and 
resources and to present strategies that can be 
used to facilitate individual career development 
activity infusion into the education curriculum 
on a daily basis. Participants at each site were 
provided with a "Career Development Awareness 
Guide" developed for use with the satellite tele- 
cast and state supplements to the guide contain- 
ing infonnation about resources for career 
development for each participating state. The 
workshop was a joint project of NOICC; the 
Midlands Consortium, a Star School grantee; 
State Occupational Information Coordinating 
Committees (SOICC--^ ^ i the Midlands Consor- 
tium states, which inch Alabama, Kansas, Mis- 
sissippi, Missouri and Oklahoma; and the Slate 
Guidance Supervisor in each participating state. 

NOICC Employee Career 
Development Project 

In PY 1989, NOICC continued development 
of its Employee Career Development Project, 
a counselor training program that focuses on 
helping adult workers in career transition. The 
program is designed to train counselors at edu- 
cational institutions, adult employment and 
training services organizations and in employer 
human resource development divisions to help 
adults in the workplace make informed decisions 
about education and training. 

The training curriculum was developed during 
the year and consisted of a basic introduction to 
employee career development programs intended 



for managers, administrators and counseling staff, 
and an in-depth, how-to segment for counseling 
staff setting up the program. In addition, a cadre 
of trainers to conduct counselor training work- 
shops using the training package was established. 

The program concept was developed by the 
National Center for Research in Vocational Edu- 
cation, previously at Ohio State University, with 
funds from the U.S. Department of Education. 
A NOICC grant to PAVE, The Education and 
Training Foundation, helped fund a field test and 
validation of the training curriculum in three 
states. Counselor training under the project is 
designed to enhance their competencies in meet- 
ing the needs of adults as defined by NOlCCs 
National Career Development Guidelines. 

ACE Consortium 

The Audiovisual CIDS Enhancement (ACE) Con- 
sortium released the Employability Skills Series video 
in PY 1989. Developed by the Wisconsin SOICC, 
the series consists of four career videotapes, in- 
cluding Job Hunt, job Interviews, Job Connection and 
Success on the job. Also provided as part of the 
Employability Skills Series package are curriculum 
guides designed to be used with the videos. All the 
products are linked to the competencies identified 
by the National Career Development Guidelines. 

The ACE Consortium is a joint project of NOICC 
and SOICCs in Colorado, Kansas, North Carolina. 
Oklahoma, South Carolina, West Virginia and 
Wisconsin, who work together to develop and 
distribute audiovisual enhancements of CIDS 
systems through the ACE Distribution Service at 
Kansas State University. The ACE Consortium 
continued to promote and market the "Kaleido- 
scope of Careers," "Picking Your Path" and "It's 
a New World" videotapes and to exhibit ACE 
products at national and state conferences. The 
satellite career development video training pack- 
ages will be reproduced and disseminated by the 
ACE Distribution Service, 
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NOICC Career Information & 
Career DevelopmeMt Initiatives (con't) 



Work in America Survey 

NOICC and the National Career Development 
Association released a second national survey on 
jobs, careers and the workplace conducted for 
the organizations by The Gallup Organization. 
The new survey found that almost two-thirds 
of adult Americans would try to get more infor- 
mation about their career options if ihey could 
begin their work life again, and that only 41 
percent of working Americans followed a definite 
plan in mapping out their careers. The 1989 
survey was widely covered by the news media, 
with Associated Press articles on the survey 
findings picked by some 500 newspapers 
nationwide, including the Philadelphia Inquirer, 
the Detroit Free Press, the Houston Chronicle, 
the Chicago Tribune, the Miami Herald and the 
Minneapolis Star-Tribune. The 40 top- circulation 
newspapers that ran the story reached an 
estimated 8.5 million readers. The story was 
broadcast by a range of national radio and 
television networks including Cable News 
Network (CNN), Consumer News and Business 
Channel (CNBC), ABC Radio, National Public 
Radio (NPR), among many others. An executive 
summary of the survey findings entitled 
National Survey of Working America 1990 was 
published and disseminated to SOlCCs and 
other organizations. 



mice Training Support Center (NTSC) 

NTSC provides the NOICQSOICC Network with 
coordinated, on-going training capabilities and a 
pool of experienced, available trainers and resource 
persons for its programs and conferences. The center 
consists of the Oregon SOICC, Oregon State Uni- 
versity's Office of Continuing Higher Education and 
the Northwest Regional Educational Laboratory. 
NTSC provided logistical planning for the 13th 
Annual National SOICC Conference in Snowbird, 
Utah, and the OlS/ClDS Technical Conference held 
in October 1989. 

Mid' Atlantic Conference on 
Networking and Career Development 

Some 400 career development professionals from 
Delaware, Maryland, Pennsylvania, New Jersey 
and the District of Columbia attended the Mid- 
Atlantic Conference on Networking and Career 
Development in Wilmington, Delaware, in 
November 1989. The conference provided an 
opportunity for the participants to share career 
development resources, projects and programs. 
NOICC co-sponsored the conference with the 
Delaware SOICC, the state Departments of Edu- 
cation and the Career Development Associations 
in the participating states. 
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Military Applications 



Civilian Training Inventory 

NOICC added 12 states to the NOICC/U.S. 
Naval Reserve CIVTRAIN project in PY 1989. 
CIVTRAIN is now in operation at 151 Naval 
Reserve Centers in 36 states. The database 
includes over 48,000 educational programs at 
more than 10,000 community colleges, public 
four-year colleges, private technical schools, 
secondary vocational centers and hospitals. The 
CIVTRAIN database also includes the American 
Medical Association's allied health training 
database, which includes approximately 1 ,000 
AMA-accredited training programs in 26 
occupational areas offered by hospitals. 

CIVTRAIN is a NOlCC-developed, micro- 
computer-based system that matches Nav>' 
occupations with related civilian educational 
programs and provides training officers v/ith 
lists of schools, colleges and hospitals that offer 
the programs locally. 

Plans call for CIVTRAIN to be in operation at 
all Naval Reserve Centers in the U.S. in 1991. 
Once in place nationwide, the database system 
will include thousands of colleges and schools 
and tens of thousands of educational programs 
offered by those institutions that can be used to 
train personnel for Navy occupations. 



Civilian Occupational and labor 
Market Information System 

Development of the Civilian Occupational and 
Labor Market Information System (COLMIS) 
moved into its second phase during PY 1989, 
with pilot testing of the system beginning in 
May 1990 at Army, Air Force, Marine and 
Navy facilities in California, Colorado. Florida, 
Georgia, Texas and Virginia. 

COLMIS is a first-of-its-kind national infor- 
mation system consisting of an extensive 
database of occupational, educational and 
labor market information which is capable of 
delivering information, by state, county and 
local area. The system is being developed for 
the U.S. Depariment of Labor's Veterans' 
Employment and Training Service (VETS) to 
help military personnel identify civilian occu- 
pations in which they can use the skills they 
have acquired in the military services. It is the 
information component of VETS's Transition 
Assistance Program (TAP), a pilot employment 
assistance program for seivice members. 

Also during PY 1989, the project was expanded 
from a system primarily for enlisted personnel in 
the U.S. Army to one that is designed to be used 
by officers and enlisted personnel in all four 
branches of the military service who are con- 
sidering a return to civilian life. The system is 
being developed by a team of national and 
state agencies, including the Nevada and Utah 
State Employment Security Agencies and the 
Iowa SOICC. lead by NOICC and the Interstate 
Conference of Employment Security Agencies 
(ICESA). 
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Communication & Coordination 



Public Information 

In support of its mandate to promote commu- 
nication and coordination among developers 
and users of occupational information, NOICC 
continued its public information initiative in 
PY 1989. The program is designed to increase 
awareness and knowledge of N0ICC7S0ICC 
programs and activities that encourage the use 
of occupational and career information, infor- 
mation about a wide range of NOICC programs 
and activities was disseminated through news 
and information media serving the program's 
targeted audiences. This effort resulted in 
numerous news stories about NOICC programs 
and activities promoting the use of occupational 
and career information in publications such as 
Employment and Training Reporter, Vocational 
Training News, AVA Guidance Newsletter, AACD 
Guidepost, The Community, Technical and Junior 
College Times, ACSCl Newsletter and many others, 

NOICC s Executive Director and staff parti- 
cipated in conferences and meetings, delivering 
papers and speeches that focused on the acti- 
vities and programs of the NOICC/SOICC 
Network, including the annual conferences of 
the American Vocational Association (AVA), 
the American Association for Counseling and 
Development (AACD), the National Career 
Development Association (NCDA), the Interstate 
Conference of Employment Security Agencies 
(ICESA), the Association of Computer-based 
Systems for Career Information (ACSCI), as well 
as the Mid-Atlantic Conference on Networking 
for Career Development, the Northeast 
conference of State Directors of Vocational 
Education, State Councils, JTPA Directors and 
SOICCs and the International Symposium of 
Public Employment Services in Ottawa, Canada. 



Regional Apprenticeship Conference 

NOICC, the U.S. Department of Labor's Bureau 
of Apprenticeship and Training, the Office of 
Vocational and Adult Education of the U.S, 
Department of Education and the Oregon 
SOICC sponsored the Pacific Western Regional 
Apprenticeship and Training Conference in 
April 1990 in Portland, Oregon. The conference 
focused on the design of effective linkages 
between apprenticeship, structured work-based 
learning and vocational-technical education 
now and through the year 2001 . Topics 
included: 

■ strategies for the development and 

use of state action plans to link apprentice- 
ship training with other state programs; 

■ the utilization of information and resources 
to strengthen, expand and improve appren- 
ticeship, work-based learning and vocational 
education; and 

K i !r ' : projects currently underway that 
' [jpon linkage efforts. 



National Crosswalk Service Center 

Requests for NCSC products in a micro- 
computer format have increased dramatically, 
accounting for 54 percent of the Center's 
activity during pv 1989 — up from 42 percent 
during the previous program year. The National 
Crosswalk Service Center has been operated 
by the Iowa SOICC since 1983. NCSC manages 
the NOICC Master Crosswalk, a computerized 
database that facilitates linkages among the major 
Federal occupational and educational classifi- 
cation systems. NCSC provides data processing. 
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database management and technical assistance 
in using the Crosswalk and other occupational 
databases and supports a range of NOICC 
initiatives. 

NCSC continued operation of an electronic 
bulletin board service that allows users to obtain 
selected files, communicate with NCSC staff on 
a 24-hour basis, and operate a demonstration 
version of the NOICC Micro-Crosswalk software 
developed by NCSC. 



mtioml SOICC Conference 

The Thirteenth Annual National SOICC Con- 
ference was held in Snowbird, Utah, in mid- 
summer. Hosted by the Utah SOICC and 
co-sponsored by the Interstate Conference of 
Employment Security Agencies/Labor Market 
Information Committee (ICESA/LMl) and the 
National Association of State Career Develop- 
ment/Guidance Supervisors (NASCD/GS), the 
conference focused on "Initiatives for the 90's." 
Keynote addresses were delivered by Senator 
Orrin Hatch; John Florez, Deputy Assistant 
Secretary for Employment and Training, U.S. 
Department of Labor; Barry Stern, Deputy 
Assistant Secretary, Office of Adult and Voca- 
tional Education, U.S. Department of Education; 
and Garth Mangum, Professor of Economics 
and Management, Human Resources Institute, 
University of Utah. 



1990 NOICC Recognition Awards 

Each year NOICC recognizes individuals in 
the NOICC/SOICC Network for their efforts 
on behalf of the Network and for their special 
achievements in the areas of information for 
program planning and career decision making. 
Outstanding SOICC staff members also are 
recognized as are individuals who are part of 
the larger NOICQSOICC Network. The awards 
are presented annually at the National SOICC 
Conference. Recipients of the 1990 NOICC 
Recognition Awards include: 

■ Mildred Nichols, Director of the Rhode 
Island SOICC, for NOICC/SOICC Leader- 
ship and Support. As a member of the 
original Micro-OlS resource group, Nichols 
played a key role in the design, development, 
testing, and implementation of that system. 
She was one of the first to test and implement 
the "units of analysis" concept, which has 
since become the single most significant tool 
for organizing, analyzing and applying occu- 
pational supply and demand information. 

■ Steve Rosenow, Coordinator of the National 
Crosswalk Service Center, Iowa SOICC, for 
Innovative Ideas and Activities in Support 
of the NOICC/SOICC Mission. Rosenow 
was honored for his creative work in develop- 
ing a microcomputer-based accessing system 
for crosswalk users and implementing an 
electronic bulletin board system to more 
effectively serve crosswalk users. He has 
been involved in systems development for 
the Civilian Occupational Labor Market Infor- 
mation System (COLMIS), and he played an 
important role in developing the crosswalk 
interface between civilian and military occu- 
pations that facilitated the development of 
the CIVTRAIN system. 
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■ John Cosgrove, Director of the Minnesota 
SOICC, for Special Achievement in the 
Development and Delivery of Program 
Planning Information. Cosgrove was hon-^ 
ored for his work to enhance Minnesota's 
Microcomputer Occupational Information 
System (Micro-OlS); his efforts in each of 
the major SOICC mandate areas; and his 
level of participation in major new initiatives. 

■ Curtis Shumaker, Director of the Oklahoma 
SOICC, for Special Achievement in the 
Development and Delivery of Career 
Information. Shumaker was honored for his 
career information efforts in developing work- 
shop facilitator training for the Midlands Con- 
sortium Career Development Satellite Tele- 
conference. His activities in connection with 
the teleconference resulted in an inservice train- 
ing program for the state s regional career spe- 
cialists which has been produced as a model 
for other states to use when sponsoring satellite 
teleconferences. 

■ Janice McCuUough of the Delaware SOICC 
and Jonnie Griffin of the Alabama SOICC were 
the 1990 recipients of the Executive Director's 
Recognition Awards for Outstanding SOICC 
Staff Member. McCullough was honored for 
her involvement with two major initiatives for 
the State of Delaware — the development of 
Delaware's first career tabloid and the coordi- 
nation of a four-state regional conference, 
^'Networking for Career Development." Griffin 
was honored for her contributions and support 
of the NOICaSOICC Network during her four 
years with the Alabama Department of Edu- 
cation and for recent achievements with the 
Alabama SOICC. 

■ The 1990 Contributors Award in Recogni- 
tion of Contributions to the Goals of the 



NOICC/SOICC Network went to Dennis 
Angle, Director of Kansas Careers, and Rich 
Feller, Professor of Counseling and Career 
Development at Colorado State University. 

Dennis Angle has been primarily responsible 
for the development of the Kansas career infor- 
mation delivery system, Kansas Careers, which 
has been adapted as the statewide CIDS in Penn- 
sylvania, North Carolina and Puerto Rico. He 
has worked with the Audiovisual CIDS 
Enhancement Consortium as developer and 
operator of the ACE Distribution Service making 
it possible for the entire NOICaSOlCC Net- 
work to benefit from Consortium products. 

Rich Feller was recognized for his work in 
communicating important information about 
programs and projects to improve compre- 
hensive career guidance and counseling pro- 
grams. He has led a statewide staff develop- 
ment project providing 20 training events in 
the use of occupational Information, the Na- 
tional Career Development Guidelines, ICDM 
and the utilization of A Guide To Career In- 
formation Systems in Colorado and Colorado 
Career Development Video Reviews. 

1990 John Niemeyer Memorial Award 

The John Niemeyer Memorial Award was estab- 
lished in 1987 in memory of John Niemeyer 
of Iowa to honor excellence among SOICC 
Directors. The award is presented annually by 
the SOICC Directors to one of their colleagues 
for outstanding service and achievement. 

Illinois SOICC Director Jan Staggs was the 
recipient of the 1990 John Niemeyer Memorial 
Award, which was presented by South Carolina 
SOICC Director Carol Kososki, the 1989 reci- 
pient of the Niemeyer Memorial Award. 
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SOICC OlS Initiatiyes & Projects 



SOICCs continue to be involved in a wide range of projects to promote the use of occupa- 
tional and labor market information by vocational education and employnrient and training 
managers and planners in their states. The following are summaries of some SOICC activities 
and projects during PY 1989. 



Arizona 

JHB The Arizona SOICC has compleied a sig- 
nificant addition to the Aiizona OlS. The 
Individualized Vocational Education Plan 
(IVEP) module supports special needs population 
requirements and provides for the posting of interest 
inventory and the General Aptitude Test Battery 
(GATE) results directly to the students IVEP records. 
It has the potential to be adopted by most of the high 
schools in Aiizona. 

Arkansas 

V Industrial and Occupational Trends: 
1986-2000, was developed and published 
by the Arkansas SOICC in PY 1989. It 
contains employment estimates and projections 
through the year 2000 for 600 occupations relevant to 
the Arkansas economy. Easy to read, the publication 
focuses on occupations whose number of employees 
is on the rise, as well as those that are declining. 

Demand Occupations Training List is a concise 
booklet that lists training courses for fast-growing 
occupations where demand cunently exceeds supply. 
Generally, only occupations where training can be 
completed in two years or less are included. 

California 

The California SOICC developed and 
began field testing an OlS in PY 1989 
based on a partnership of occupational 
and labor market information users at 
the local and state levels. In addition to 
information on occupational outlook, entr>^ require- 
ments, wages and benefits and the number of indi- 



viduals planning to enter specific occupations, the OIS 
also provides information about the effectiveness of 
local training programs from both the employer and 
training program participant perspectives. The Califor- 
nia OlS is being pilot tested in Fresno, San Diego and 
San Mateo counties prior to implementation state vide. 

Connecticut 

PThe Connecticut SOICC and the Con- 
necticut Labor Department's Office of 
Research and Information collaborated 
on a labor market infoimation project that will lead to 
a series of five publications covering the nine Service 
Delivery Areas in the slate. Surveys were sent lo busi- 
nesses in each area to solicit information on a variety 
of work-related issues. A publication for the South 
Central Region has already appeared, which includes 
highlights from the survey results along with economic 
and demographic information and occupational sup- 
ply and demand data. 

Kansas 

The Kansas SOICC completely over- 
hauled its occupational supply and 
demand report and published Job 
Openings and Training for Kamas, which includes 
information for all five Service Delivery Areas as well 
as for the state. The project began with the formation 
of an interagency group which reviewed the newly 
published OES staffing by code in Kansas, education 
codes, NOlCCs national units of analysis and thobe 
for the states of Illinois and Missouri for comparison. 
The group then produced about 80 new clusters of 
job opening and training codes and titles and inserted 
data from OES 1995 openings and 1988 school year 
completion reports. 
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SOICC OIS Initiatives & Projects (con't) 



Missouri 

The Missouri SOICC has redesigned 
the Missouri OIS to make it easier to 
use and to expand the available data. 
The new program uses puII-down 
menus and function keys to allow easier access. Users 
can also set screen colors and printer types Major data 
files now included are: occupation, education, industry' 
and industry-occupation matrix. Data items for place- 
ment and program level have also been expanded. 

Automated linkage between the MICRO-OIS and 
Missouri's career information system, CHOICES, has 
been accomplished. This linkage allows employment 
outlook, wage information and education inventories 
to be downloaded from the MICRO-OIS files into the 
automated files of the CHOICES system. 



North Dakota 




In PY 1989, the North Dakota SOICC 
researched and published A Special 
Report from the Dictionary oj Occupa- 



tional Titles: Occ\ipat\or\s RequirxngSpeci^c yocatmal 
Preparation oj Over 30 Days {SV?3-9^, The report 
was generated from the DOT crosswalk file obtained 
from the National Crosswalk Service Center. It is 
especially valuable for contract writers at local Job 
Service offices, since the SVP, strength, math and 
language factors have now all been pulled together 
into one easy reference manual. Another project 
involved the development of a listing of all statistical 
reports generated by the state government to be used 
by economic planners throughout the state. The 
project listed each statistical report by date and 
provided a text file. It will be especially valuable to 
planners generating data for prospective firms. Further 
refinements will make the project completely acces- 
sible by computer. 



Oklahoma 

MMHHH The Oklahoma SOICC offercd 
^^^^B four training workshops on the 

^^^^^ OIS which gave administrators in 
economic development, education and employment 
valuable information un the supply, demand and 
projected growth for jobs in Oklahoma. 



Oregon 




Oregon implemented a new stand- 
alone module for :he Micro-OIS 
called TranSkill. It includes a series 



of Comparative Occupational Reports which identify 
the extent to which similar jobs exist in the local 
area, as well as Transferable Skills Analysis Reports, 
which detail the number of jobs and unemployed in a 
specific occupation. TranSkill was developed to help 
dislocated workers identify occupations that require 
aptitudes and interests related to their former jobs. It 
is being pilot-tested, with much initial enthusiasm, in 
selected Oregon Employment Division local offices. 



Pennsylvania 

In PY 1989, the Pennsylvania SOICC 
conducted a two-day workshop for 
JTPA Service Delivery Area planners 
and counselors on the "Use of Labor Market Infor- 
mation for Human Services Programming.'' The 
workshop provided participants with a thorough 
review of the most recent labor market and occupa- 
tional infonnation resources available for planners, 
administrators and counselors. The updated version 
of the Pennsylvania Occupational Information System 
(POIS) and the Pennsylvania Careers guidance infor- 
mation system were featured at the workshop. 
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Rhode Island 

PThe Rhode Island Business and Industry 
File was initially developed for the Rhode 
Island CIDS. A new publication, The Rhode 
Island Business and Industry File: A Tool for Targeting 
Training demonstrates how the file can be used to 
identify employers who offer on-the-job training 
and apprenticeships, as well as analyze training 
efforts by industry, size and occupational trade 
areas. A database and computer program also were 
developed to access data on employer workplace 
training in the state. The MICRO-OIS Employer- 
Sponsored On-The-Job Training Module allows 
data to be retrieved by job title, SVP, employers 
SVP, industry, educational level required for entry 
into training, and title search. An additional report 
describes the development of the module, 

A new publication for FY 1989, Inventory of 
Education and Training Programs, inventories pro- 
grams from all sources and relates CIP titles to 
source program titles. 



The Texas SOICC developed and published 
the Texas Occupational Handbook which includes 
an extensive analysis of the Texas economy and 
detailed data item descriptions and indices. It was 
generated exclusively by the SOICC using Employ- 
ment Commission occupational projections. 



Vermont 

rln PY 1989, a Vermont OlS software 
package was developed to provide auto- 
mated access to occupational demand and 
supply data for the state. It was distributed for 
testing to 20 educational counselors around the 
state. The programs have been compiled to be used 
on any DOS-based operating system without the 
additional purchase ol any other special software 
or licenses, A revised version increased its use 
among counselors and it was made available to the 
public through the state library system. 



Texas 

M The Texas SOI CC-de veloped 

^^HteM| Standardized Occupational Com- 
^^II^^Hl ponents for Regional Analysis of 

^^1^^^ Trends in Employment Systems 
^ software system is now serving as 
the Texas OIS, expanding on the concepts and 
utility of the NOlCC-designed OIS, This micro- 
based system includes nine modules with a full 
interactive industry/occupation matrix, Micro- 
Crosswalk system keyed to seven coding systems, 
analytical evaluation modules for occupations and 
industries, employer module, school director)' 
module, input-output model for Texas and shift- 
share analysis software. 




Virginia 

An OIS publication that was 
developed in PY 1989 will be 
published in early 199L Broken 
up into seven volumes covering two Seivice 
Delivery Areas in each, the books provide supply 
and demand information for jobs in each service 
area, as well as the latest projections. 
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SOICC Career Information/ Career Development 



SOICCs are continuing their efforts to achieve a more integrated approach to career information 
and career development. The National Career Development Guidelines are being linked to ongoing 
activities and programs such as career information tabloids, ICDM training and the publication of 
career development-related materials, among others. The following are summaries of selected SOICC 
programs and activities during PY ^989 to promote career development and career information for 
use by individuals in their states making decisions about jobs and careers. 
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Connecticut 

The Connecticut SOICC co-sponsored a 
workshop with the Connecticut Career 
Counselors Association and the Connecti- 
cut School Counselors Association on "Using Com- 
puters in Career Counseling." The workshop kicked 
off with a presentation on currently available com- 
puterized career information systems and then moved 
on to product demonstrations. An hour at the end of 
the day was devoted to a question and answer period 
and hands-on time with various computer systems. 

District of Columbia 

♦ Exploring Career Options, an hour-long video- 
tape outlining 13 different occupations, was 
developed by the D C. SOICC several years 
ago. Since then, a curriculum has been developed to 
go along with the ideotape, and the project has been 
pilot-tested with 3rd and 4th graders. In PY 1989 the 
curriculum was fine-tuned with input from users and 
facilitators and is now being offered in three elemen- 
tary schools in the District. Highlights of the project 
were presented at the NOICC annual meeting and at 
the SOICC regional conference in Wilmington, Dela- 
ware, last year. 

Georgia 

This past year the Georgia SOICC has been 
busy promoting its CIS and OIS programs, 
which are now located in 400 sites across 
the state. The cornerstone of this project 
was a pilot program that put three computers loaded 
Nvith the CIS and OIS programs into three state Depart- 
ment of Labor field offices in Atlanta, Columbus and 
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Savannah. The Ubor Department was so impressed 
with the program that it subsequently purchased over 
40 computers and loaded them with the CIS and OIS 
programs to place in over 30 different locations state- 
wide. In August, portable computers with the CIS and 
OIS programs were deployed by the Rapid Response 
Team, who visit towns and cities hard-hit by massive 
layoffs. So far, the Rapid Response Team has helped 
former employees of several major companies. 

Special letters to counselors alerted them to the 
arrival of the Georgia SOICCs Your Future '90, a career 
tabloid prepared with the assistance of the Georgia 
Advisory Department, the Department of Labor, the 
Department of Education, the Office of the Governor 
and the Department of Technical and Adult Education. 
Although tai^eted at tenth graders, the tabloid was so 
much in demand for younger readers that next year it 
will be developed to enable eighth gradei*s to explore 
jobs of the future — with some help from the U.S. 
Bureau of Labor Statistics. 

Illinois 

f Illinois has introduced two products that have 
been designed to make its Quest career infoi • 
mation system easier to use. One is a 25- 
minute, how-to video that shows a typical user filling 
out the Quest form. The other is Quest Optical Scan 
Scoring, which gives counselors of large groups the 
ability to optically scan and score Quest forms in an 
extremely timely manner. Both products are being dis- 
tributed through Education for Employment regions. 
The Illinois SOICC also has been pulling together infor- 
mation on state scholarships and financial aid for inclu- 
sion in the CIS national files. Career Ladders, a counsel- 
ing program for elementaiy schools, was developed 
during PY 1989 and will be pilot tested next year. 



PA 



Kentucky 

^ll^ This past year the Kentucky SOICC 
J/t^Bjr participated in the planning of a 

Federal program that focuses on job 
opportunities and basic skills, it will be implemented 
through job information providers within the state. 
An assessment program, available to anyone eriering 
state vocational schools, also has been developed that 
will help users discover their best opportunities in the 
job market. 



Louisiana 

The second annual career tabloid, the 
20-page Louisiana Career Guide J 989-90, 
was published and distributed to more 
than 60,000 high school seniors, guidance counselors, 
and administrators in all of Louisiana's public, paro- 
chial and private high schools. 

Maine 

fThe Governor of Maine, John R. McKeman, 
Jr., hosted an interactive television series 
called Maine Works.: Jobs For Maine's Future, 
for the Maine SOICC. The series of programs profiled 
Maine workers who g?ive a brief description of their 
job and were then ques 3ned by the Governor and 
the students watching. MOICC developed booklets 
to accompany each program in the series that high- 
lighted the professions explored. The booklets and 
videotapes of the program were later distributed to 
schools which were unable to participate in the inter- 
active part of the series. 

A Study of Work/Family Integration Issues, published 
by the Maine SOICC in May 1990, was based on a 
survey of 754 students from eight Maine high schools- 
Seven articles, written by nationally recognized leaders 
in career development and career information, added 
valuable infoimation about choosing careers to suit 
different lifestyles. The study has been distributed 
throughout the NOICC/SOICC Network and is also 
available through the ERIC system. 



Two of the six publications planned for the 
Career Perspectives Series were published in PY 1989. 
job Seeking Skills for the 90's and Job Keeping Skills for the 
90's are presented in an easy to read fomat and intro- 
duce key concepts regarding how to find a job and 
keep it. Other booklets will cover career decision mak- 
ing, career development and educational planning. 

Maryland 

Initiated in PY 1989, the MOICC 
Career Awards Program encourages 
the design, development and imple- 
mentation of career development programs, as well as 
recognizing outstanding career development activities 
in the State of Maryland, Approximately 10 award 
plaques and over 300 award certificates have been 
issued in the state. 

Recently developed by the Maryland SOICC, 
a computerized career information delivery system 
called VISIONS provides current, national and state- 
specific information on occupations, private career 
schools, two- and four-year colleges, military occupa- 
tions, financial aid and vocational education programs, 

Michigan 

In September 1989, the Michigan 
^T^l SOICC and the Detroit News published 

a career tabloid entitled The New 
Mm Economy , . . Findinga Job in Michigan. 
Information for the tabloid came from the Michigan 
Occupational Information System (MOIS) and was 
assembled by the Michigan Employment Security 
Commission. The MOICC Technical Steering Com- 
mittee was in charge of coordination. Distribution 
included over 680,000 regular Detroit News subscrib- 
ers and 200,000 agencies and schools statewide. 

MOIS was independently evaluated in PY 1989 
with a survey of over 2,400 different users statewide. 
The MOIS program was a "clear success" according to 
the evaluation and is preferred over other systems by 
89 percent of all users. The evaluation showed signi- 
ficant growth in the use of the computer version of the 
system and estimated that over 400,000 people used 
the system that year. 
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Minnesota 

tThe Minnesota SOICC allocated funds to 
market the Minnesota Career Information 
System (MCIS) statewide. A videotape was 
produced based on earlier tapes prepared by Illinois 
and California, and 500 copies were made for distribu- 
tion to user sites. The primary uses of the videotape are 
to help classroom-size groups of students through the 
Quest process and to orient teachers and oiher new 
professionals to the MCIS and its operations. The 
videotape will be distributed to all user sites next fall. 

Mississippi 

« Mississippi is the recipient of a Pre-Militaiy 
Development Planning Grant from NOICC, 
contracted between the Mississippi SOICC 
and the University of Mississippi. The grant is being 
used to develop a national model directed at indivi- 
duals who have not scored at a sufficiently high 
enough level on the Armed Services Vocational Apti- 
tude Battery (ASVAB) tests to enter the military. At 
the state level, people in the program are being sent 
to the Mississippi Gulf Coast Community College for 
remedial study. Other initiatives by the Mississippi 
SOICC are the publication of Mississippi State Sup- 
plement and the sponsorship of downlink sites in 
connection with the Midlands Consortium Career 
Development Satellite Teleconference. 

Missouri 

mThe Missouri SOICC, its member agencies 
and other slate agencies collaborated in 
developing the Mi^mri Data Finders Cuid\ 
a publication of descriptions of available human 
resource and economic information resource.^. Over 
100 resources are described by their purpose, update 
schedule, geographic coverage, data elements and con- 
tact information. The Missouri SOICC also published 
the Missouri State Supplement in connection with the 
satellite teleconference which was used at over 100 
downlink sites for the Midlands Consortium Career 
Development Satellite Teleconference. 
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Montana 

"Career Planning — A Lifelong 
Process," a Montana SOICC-sponsored 
conference held in Great Falls in April 
1990 provided participants with up-to-date infor- 
mation on Montana's economic and occupational 
futures. Attendees learned how educational and 
occupational data is used in career information 
syste.Tis. Counselors and educators met with experts 
in career counseling. Sessions emphasized the 
changing workplace, flexibility, multiple career paths, 
lifelong learning and the needs of employers. 

Nebraska 

At the annual state fair in August, the 
Nebraska SOICC set up a career 
booth that served over 4,600 inter- 
ested visitors. All of the state agencies that handle 
career development issues were represented at the 
booth, including the Department of Labor, the Divi- 
sions of Job Service and Training, the Department of 
Education, and the Division of Rehabilitation Services. 
The Nebraska CIS was set up on several computers, 
allowing youngsters and adults to use the Quest Career 
Search to generate lists of suitable occupations. The 
state also participated in the Midlands Consortium 
workshop, with close to 30 sites within the state 
downlinking the teleconference. Both parents and 
counselors attended at a variety of sites. 

Nevada 

■Hj Under a statewide apprenticeship project 
lai^'. whed \\s year methodology that will 
provide information about careers in the 
trades and get it to youngsters at an earlier age is 
being developed. The project is being implemented 
through a brochure and PR packet that targets 14-to- 
18-year-oIds. 

Through outreach programs, Nevada has 
increased the number of users of the CIS (Career 
Information System) in its state to over 400,000. 
Computers and software are now available in high 



'6 




schools, community colleges, stale uiL/ersities, the 
Slate library system, employment security offices, 
JTPA offices and private sector job placement offices. 
The CIDS program is being assimilated into special 
nc ds populations through two different projects. One 
useii privately funded drug rehabilitation programs to 
encourage youngsters lo use the CIDS system in their 
local library. Another takes CIDS to the slate prison 
system where it is used by education directors of prison 
sites in Inmate Street Readiness programs. 

New Mexico 

To continue implementation of the National 
Career Development Guidelines project. 
New Mexico has established a model career 
center pilot program at a state high school. 
The program will expand to additional schools in the 
coming year. With the state Department of Education, 
the New Mexico SOICC also has created a video, clip- 
art book and bookmarks to create awareness of non- 
traditional careers. The materials are being distributed 
statewide for use in career counseling and decision- 
making programs. The New Mexico SOICC also 
surveyed and published a report on planned hiring 
needs for 200 of the state s largest employers, targeted 
at slate vocational school and college graduates. 

North Carolina 

The North Carolina SOICC has 
built a workshop around its annual 
tabloid, Career Choices in North Carolina, that bring? 
together vocational training and high school teachers 
and guidance counselors in a day-long session to 
promote state and national career development com- 
petencies. The workshops use the tabloid, and an 
accompanying User's Guide filled with lesson plans and 
activities, to encourage a lively exchange of ideas be- 
tween counselors and teachers. Coordinated through 
the public school system, the workshops take place in 
November in all eight school regions across the state. 

North Dakota 




The North Dakota SOICC held four 
workshops within the state to provide 
initial training to local steering commit- 



tees for the implementation of a career development 
program. Over 100 schools and other sites responded 
to the workshop announcement and 35 were accepted 
to keep the workshops at a workable size. Participants 
included state level trainers and local steering com- 
miuee members. 

Ohio 

^^^^ Ohio s ICDM training courses are 
^^^H accredited by the statr licensing board 
^^^V for career counselors and by Kent State 
University. Career counselors in Ohio 
must complete a set amount of in semce training 
hours each year to maintain their licenses. The state 
licensmg board now accepts SOICC and the ICDM 
training program as an approved provider of inservice 
training. In addition, Kent State University offers both 
undergraduate and graduate credit in their rehabilita- 
tion counselling program for the ICDM program. Since 
it was established, the Ohio ICDM program has pro- 
vided inservice training for over 700 career counselors, 
approximately 100 per year. 

Oklahoma 

The Oklahoma SOICC provided 
training for 176 counselors through 
four ICDM workshops. The theme 
was "Effective Career Counseling That Works!'' The 
SOICC has developed a career information mascot, 
the "Oklahoma Career Choices Career Mouse,'' who 
will be featured at career days, career fairs and school 
assemblies. The mouse will visit schools, employment 
and training offices and JTPA offices. Oklahoma 
students will enter a name-the-mousc contest and 
the mouse will be featured on television and in local 
parades. In addition, the Oklahoma SOICC developed 
facilitator training workshops for regional career 
specialists and provided downlink workshop sites 
for the Midlands Consortium Satellite Teleconference 
and a model for sponsorship of future distance- 
learning workshops. Oklahoma also implemented 
a highly successful campaign promoting its Oklahoma 
Career Choices tabloid. Information about the tabloid 
was broadcast on radio and television and published 
in newspapers across the state as a result of the SOICC 
effort. 
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Oregon 

Under a gram from NOICC, the 
National Cai'eer Development Guide- 
lines were used as a framework for a 
comprehensive career development program for state 
employees. A career development needs assessment 
instrument was administered to 1 JOO state workers, 
and a parallel survey was given to selected administra- 
tors. The results of the suivey will be used to develop 
a framework for the many career development offer- 
ings in Oregon, as well as to help outline a process for 
conducting and evaluating career development activi- 
ties such as workshops, mentoring and job shadowing. 

To inform policy makers and the general public 
about the trends and issues affecting the state s work- 
force and future economic growth, Oregon has up- 
dated Oregon Workforce at Risk The new publication 
addresses issues of concern to the state as it attempts 
to upgrade workforce skills: competitiveness and pro- 
ductivity, the impact of technology, the contingent 
labor force, organization of work and human resource 
development and education and training in the global 
marketplace. 

Pennsylvania 

The Pennsylvania SOICC began distri- 
bution of Exploracion de Carrerras, a 
Spanish language computerized career 
guidance information system. The system is being 
provided to libraries, correctional institutions and 
co mmunity organizations that scr\'e large Hispanic 
populations. 

Pennsylvania Employers Perceptions of Workers 
Skills, Abilities anc/ Attitudes, a research study by the 
Penn^vlvania SOICC, was presented at the "GovCiTiors 
Conference on Responses to Workforce 2000'. The 
study was based on a suivey of 2,300 Pennsylvania 
employers and how ihey viewed the quality of the 
entry-level workforce in the state. It recommends areas 
where education, business, labor and government can 
work together to improve the education and training 
of the emerging workforce. 




South Carolina 

4flH^ The South Carolina SOICC focused 
on developing a leadership committee 
within the Dillon County Public School 
system that included local and state repiesentatives 
and two counselors at the University of South Caro- 
lina. Together, they organized a two-day seminar, 
"Career Development in Dillon County," attended 
by 40 teachers, counselors, administrators, representa- 
tives of business and industry and parents. Materials 
covered grades K-12. The state is alro prepaiing, 
with the ACE Consortium, a video series, "Profiles — 
People and Jobs' that will introduce young people to 
seivice occupations. The two videos, approximately 
15-minutes long, will be made available through the 
ACE Consortium to other SOlCCs. 

In PY 1989, the South Carolina SOICC developed 
and implemented SCOlSJr., a computer software 
package of occupational information that is being 
offered statewide at the junior high school and middle 
high school level 

Tennessee 

Last spring the Tennessee SOICC 
joined Governor Ned McWherier 
as he visited school systems across 
the state to introduce the "2 1st Ccntuiy Classroom 
Challenge,'' an educational initiative designed to pre- 
pare students to meet the challenges of our competi- 
tive global society. The SOICC created an education 
rap song tilled "Rhyming for Success," which encour- 
ages students to stay in school and get a good educa- 
tion. This two-verse rap song was distributed during 
the Governor s visits. Students were asked to create a 
third stanza and submit it to the SOICC, which will 
publish it in the next edition of the Tennessee career 
information tabloid, Tennessee Career Guide. 

The Tennessee SOICC is putting the finishing 
touches on its International ^'Careers On The Go" 
Project and is soliciting feedback on the first draft. 
The finished video and curriculum guide will be 
released in early 1991 to middle and high school 
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students. Also ready for distribution are the TOICC 
Newsletter and a brand new Licensed Occupations 
in Tennessee publication. 

The Tennessee SOICC has just introduced the first 
computerized library for research materials in Tennes- 
see state government. The clearinghouse accom- 
modates documents from all 12 member agencies. 
NOICC, other SOlCCs, as well as slate and regional 
clearinghouses and other education entities. 



^xas 




InPY 1989, the Texas SOICC 
published the Texas Job Hunters 
Guide, a revised version of a 
publication funded by the Texas 
Education Agency geared toward 



assisting job hunters with job search, resume wilting, 
personal assessment, etc. It provides a complete guide 
to job hunting skills. 

The Directory q{ Licensed Occupatiof\s and Appren- 
ticeship Program Contacts is generated by SOICC every 
two years after a legislative session. In addition to 
occupational descriptions and licensure contacts, it 
provides a list of appicnticeship occupations and pro- 
gram contacts. Technolog^i and Emerging Occupations: 
Directions for Texas in the 1990s was produced by 
the Texas Innovation Information Network System 
(TUNS) under contract with the Texas Depa lent 
of Commerce. It identifies 40 new occupations based 
on emerging technologies ind other occupations 
which may become prevalent in the 1990s requiring 
new academic and vocational skills training. 



Vermont 




In PY 1989, the Vermont SOICC developed 
and published Vermont Occupational Hig/i- 
lights, a pamphlet which lists 45 occupations 



that will have the greatest number of annual job 
openings through the year 2000. It is designed to be 
used by career counselors throughout the state as a 
discussion group handout. For education planners 
and career counselors, the Vermont SOICC developed 
Vermont Occupational Projections 1987-2000. a 100- 
page booklet containing tables and charts of statewide 
and substate estimates of demand for 670 occupa- 
tions. An upCuted version of the Vermont Licensed 
Occupations booklet lists examination and training 
sites, the names and addresses of licensing agencies, 
and fee requirements for 73 occupations that must 
be licensed, registered or certified in Vermont. The 
VeiTHont SOICC also helped fund a regional effort to 
develop a 12-minute health career video that will be 
used to encourage new entrants into the job market 
and career-changers to consider a career in the health 
care field. Specifically aimed at helping people over- 
cor^e perceived barriers due to age or education, it 
will be made available for career fairs. 



Virginia 




The Virginia CIDS is now available 
on hard disk and can be used on 
any IBM compatible computer. 



A current project will also make it usable on Apple 
systems. The CIDS system can now be found in high 
schools and middle schools as well as local commu- 
nity colleges and libraries. 
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Next Steps 



■ Integrated Approaeh to OlS 

A numhcr (^1 cKiiviiics sponsinvcl hy NOICX 
will bciiclii from an intogiatcd appro.ich 
to OlS and daia dcvclopincni and delivery. 
PY hWO will set; I he developnieni ol a Siaie 
I raining Inveniory (STI) ihai will alK>\v 
states and Ineal areas [o ideniily sehiM>ls 
and die programs ihey oiler in seleelcd geo- 
graphical areas. This system also is being 
designeil lo laeiliiaie mulii-siaie regional 
use and sharing ol intornij ion aeioss siaie 
biuindarics. 

STI is being developed using features 
Irom the e!l\ I RAIN ^ysieni and database 
and new >oliware being developed through 
the neonomie Developnieni .md F;mployei 
Planning (liPliP) system. This appro.ieh 
allows belter iniegrated si^ltware and nuuv 
consistent daia .icro^s dillereni deliwry 
systems. Pilot lesiingol tlic LinpPsysieni 
will take place in PY 1000. exploring the 
use ol an integrated daiabase lo meet a 
variety ol ect)nonnc devek^pmcni mlorma- 
tion needs. I he higher edueaium uniis ol 
analysis will he completed next year and 
integr.ited inid the national uniis ol analysis, 
providing a more comprehensive sei ol 
clusters lor the pieseni.uion and use ol 
occup.iiional and c.uver inlormaiion. 

■ OlS Training 

An Oh training package will be de\elo[u\l 
in PY I WO (or release in PY |00|. NOKl 
Will explt^re possible inipro\emenis lo the 



OlS, boih to sirengihen ihe capabiliiies 
ol ihe OlS .md lo heller link training to 
die siaie OlS systems. Nv^KXl also will be 
sponsoring, joinily wiib IC JiSA, a ihird 
round ol indusirx' and occupaiion.il pro- 
jections workshops. These unrkshops are 
intended to improve ihe capabiliiics ol 
Siaie limploymeni Securiiy Agency tSLSA) 
siall in develc^pmg siaie and local mdusiiy 
and occupaiional pro)ections. The work- 
shops cover generic projeciions lechniqucs 
as well as specihc hands-on i raining in the 
use ol ihe MicrivMATRIX occupaiional 
pri^jcctions s\siem 

■ Long-Range Plan Development 

I he NOIC C; long-range plan lor PY 1087 - 
1001 b.isseiTcd .\s a uselul mstrumeni lor 
ihe past kun years in c.irrying (Hii a number 
ol natuMial (^llice initiatives. The plan has 
provided a Iramework iov de\eloping strate- 
gies to address key issue areas, developing 
guidance lor a SO^IC A ihree-year plan 
ihr(^ugb ihe BAO process, and in pro^ iding 
annual NOICC program plan budgets. 
!n PY lOUO. Nt)lL(; will iniiiaie develop- 
mem (^1 a new plan k)i |002-100o Nt^KX* 
w ill coinene a natit^ial resource ^;roup ol 
SOKX . lAll. I ederal aiul assiVKUK>n repre- 
seniaiiws lo provide inpui tc^a hrst dralt o\ 
ihe plan. Oihcy groups and all SOKX's will 
ihen be invobed in ibe review and revision 
c^l ihis dralt, ensuring that ihe plan relleets 
issues and aciiMiies fn>m a broad specirum 
ol Users and developers 
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SERC Teleconjerence 

Several ihiHisaiul ck'nicniary anniselors, 
aJminisiraiois. icachcrs, paivnis and 
coinmuniiy leaders arc expected to |iar- 
licipaic in a new career devclopnieiii 
workshop by .satclliie [o be developed 
by NCMCX. wiih the Saielliie Lduealional 
Resources e tMiMn iiuin (SI:I\L:V The 
iiilcraelive wtwk^hop will loeus ou career 
de\elopMieni al ihe elenieniary school 
level and will present acliviiies, strale^u>. 
melhcnls and lesourees lhal can be used 
lo laeiliiaie career devek^pniem anuMit; 
elenieniary school children The leleca.sl. 
eniuled, " f lUindaiions . . I or ihe [ uiuiv: 
Inlroduction lo Career [Vvelopnieni 
will be beamed by salelhie lo more lhan 
^^0 siie> in 2h stales ihrough ihe Silclhle 
l:ducaiu)nal Resources ( onsoniuni. 



CIDS Status Report 

Ne^K.c; IS planning lo develop a i IH^ 
status report which will summarize ihe 
lealuiesand uses ol siaie C^II^S prouMius 
across the counliy The slaius repori will 
be useful in coiuisekM" educalu^n classes 
and 10 C ll')S operalois and persons mier- 
ested in career guidanec mlormalion 
rescHirccs. The ivporL whit h is bem^i; 
de\cloped in cooperation with ibe Asscv- 
eialion ol C'ompuierTxised Svsienis lor 
C arcer Inlorniation (AC.>( IV slunild be 
a\ailablc iiiearlv l^'02 



Career Development 
Training Video 

y^O\CC plans lo de\elop a new vuleo 
career dcvelopnieni worksln^p packak^e 
for high sehool counselors. ieachers» 
adniinislralois and parenis. The career 
devek)pmeni iraimni; packai;e will be 
developed oui i^l ihe Midlands CAMisoriium 
satellite workshop in which approximately 
2,000 hij;h sehool counselors, leachers. 
s\. Uoo\ adminislialors and parenis parlici- 
paled a; lo7 siles in hve siales. The work- 
shop, which f(H'Used on < areer developmeni 
al the hii;h school level, wasa joinl projeei 
i)\ NOICA . ihc Nhdlands C.onsoriiuni, a 
Star Schools ^lanlee, and SC^K a's m the 
Nhdlands ( .onsorlium slales 



Audiovisual CADS Enhancement 
Consortium 

I he A( T c oiiNorimm is planninj^a 
new video series sp(Uhi;'.ilin^ die liiv^h 
^rowih and hi^h employmenl career/ 
iK\ upalional/indusiry calegories ideniilied 
by ihe Bureau ol l .abtM' Maiisiies The series 
of si\ videos, /'rp/ilcs, l\ i^pU' (uul joh^^. will 
be developed and rekascd o\er a two-svar 
pc rioil 



.11 



2 




NOICCs operations and grant programs are funded by the U.S. Department of Labor and 
the U.S. Department of Education. In Program Year 1989 — July 1, 1989 to June 30, 1990 
— NOICC received $4 million from the Department of Labor, including $3.95 million in 
basic funding, and $62,500 from the Employment Standards Administration. NOICC 
received $4.4 million from the Department of Education, and $485,000 from the Depart- 
ment of Defense for special initiatives. 

NOICC grants are awarded on the basis of program priorities as well as need and availability 
of funds. NOICC supports state activities through two major grant programs: 

1. Basic Assistance Grants (BAGs), which support SOICC operations, staff leadership, 
OIS implementation and training and other activities covered by the Job Training 
Partnership Act of 1982 and the Carl D. Perkins Vocational and Applied Technology 
Education Act Amendments of 1990. 

2. Special Purpose Grants, which support specific projects that address NOlCC's national 
priorities. Special Purpose Grants are used primarily for developmental research, techni- 
cal assistance in implementing OIS or CIDS systems, and special training efforts. The 
majority of these grants are awarded on a competitive basis. 



NOICC Sources of Funding 

(Figures in Thousands) 





1983 


1986 


1987 


1988 


1989 


DOL 


3,157 


3.037 


4,195 


4,075 


4,014 


Ed. 


.3.500 


2.201 


3.500 


3,590 


4,446 


DoD 


1.265 


1 .042 




295 


485 


Total 


7,922 


6.280 


7,693 


7,960 


8,945 
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NOICC Expenditures: State Activities 







IVoO 


10ft7 
i yO » 


10R8 


1989 


dUiuL* DAUS 






5.743 


5.701 


6.417 


Career 

iniuriimuuri 




220 


482 


96 


88 


ICDM 


196 


QO 


251 


125 




NCDG 




100 


237 


310 


326 


u I w)/ u 00 ru . v^o rn iTi ./ 
Network Support 


121 


147 


171 


181 


155 


Crosswall</ 
ESA Study/ 
DOD Activities/ 
NTSC 


1.066 


1.017 


724 


785 


522 


Total 


5,708 


6,734 


7,608 


7,198 


7,508 


Percent of Total 
Expenditures 


89.2 


88.9 


88.5 


86.9 


84.3 



NOICC Expenditures: Federal Activities 

1985 1986 1987 1988 1989 

Technical 

Assistance 10 85 121 120 307 
N'OICC 

Operations 680 753 863 961 1.092 

Total 690 838 984 1,081 1,399 
Percent of Total 

Expenditures 10.8 HI 11-5 13.1 15.7 



Total NOICC Expenditures 

1985 1986 1987 1988 1989 

Total NOICC 

Expenditures 6,398 7,572 8,592 8,279 8,907 



NOICC Grants For State Activities: PY 1989 



State 


BAGS 


Spec. Grants 


Totals 


State 


BAGS 


Spec. Grants 


Totals 


Alabama 


121,534 




121,534 


Montana 


98,685 




98,685 


Alaska 


110.660 




110,660 


Nebraska 


102,272 




102,272 


Ameriean Samoa 


80,631 




80,631 


Nevada 


98,435 




98,435 


Arizona 


1 1 1 ,676 




111,676 


New Hampshire 


104,765 




104,765 


Arkansas 


108,475 




108,475 


New Jersey 


127,684 


45,000 


172,684 


California 


209,^J5 




209,235 


New Mexico 


121,220 




121.220 


Colorado 


121,789 




121,789 


New York 


174.676 




174,676 


Conneoticut 


112,308 




112,308 


North Carolina 


144,672 




144,672 


Delaware 


104,581 




104,581 


North Dakota 


106,742 




106,742 


DC 


96,279 


6,000 


102,279 


N. Mariana Is. 


73,072 




73,072 


Florida 


166,167 




166,167 


Ohio 


157,451 




157,451 


Georgia 


135,891 




135,891 


Oklahoma 


123,784 




123,784 


Guam 


80,401 




80,401 


Oregon 


122,518 


453,299 


575,817 


Hawaii 


99,396 




99,396 


Pennsylvania 


159,350 


55.000 


214,350 


Idaho 


114,507 




114,507 


Puerto Rico 


116,657 




116,657 


Illinois 


150,652 




1 50,652 


Rhode Island 


104,914 




104,914 


Indiana 


124,952 




124,952 


South Carolina 


137,957 




137,957 


Iowa 


118,056 


274.400 


392,456 


South Dakota 


106,098 




106,098 


Kansas 


149,527 




149,527 


Tennessee 


123,202 


125,000 


248,202 


Kentucky 


116.793 


« 


116,793 


Texas 


188,295 




188,295 


Louisiana 


127,699 




127,699 


Utah 


104,347 




104,347 


Maine 


106,826 




106,826 


Vermont 


102,628 




102,628 


Maryland 


119,547 




119,547 


Virginia 


125,509 




125,509 


Massachusetts 


123,086 




123,086 


Virgin Islands 


80,344 




80,344 


Michigan 


144,634 




144,634 


Washington 


132,416 




132,416 


Minnesota 


132,422 




132,422 


West Virginia 


111,665 




111,665 


Mississippi 


156,678 


241,700 


398,378 


Wisconsin 


124,792 




124,792 


Missouri 


135,186 




135,186 


Wyoming 


96,197 




96,197 


Notes: 



BAG column includes Basic Assistance Grant funding and supplemental funding for special proiects, BAG funding is 
decreased to reflect carry-over from the previous year, where applicable, BAG figures may not reflect the total spending 
authority of the SOICC, 

The special grant to Iowa is for the National Crosswalk Service Center, and the one to Oregon is for the NOICC Training 
Support Center, both of which were awarded under competitive grants. The grant to Tennessee for $1 25,000 was 
funded by the Employment Standards Administration (ESA) to obtain wage data. The grant to Mississippi was funded by 
DoD to develop the skills of young adults who may be interested in military careers. 
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OlS Delivery Systems, hy State 



Staff 


Mioro 


Mainframa 


Raport 


OES« 
Basa 


OES"" 
Tarf at Yaar 


Highar 

Education 


Subatata 
Data 


Alabama 








1986 


2000 






AlatM 


• 






1989 


1994 


t 


• 


Amarloin Samoa 






• 


1987 


1988 


# 




Arizona 


• 






1990 


1995 




• 


Arkantaa 








1988 


2000 






California 






• 


1987 


2000 




• 


Colorado 


• 






1990 


1995 


• 




Connaetlcut 


• 




• 


1986 


1995 


• 


• 


Dtlawara 


• 






1987 


2000 


• 




DC 






• 


1986 


2000 






Florida 




• 




1986 


2000 




? ^ 


Gaorgia 


• 






1990 


2000 




• 


Guam 


• 






1980 


1986 






Hawaii 


• 




• 


1983 


1995 


• 




Idaho 








1987 


2000 






lllinoii 


• 






1986 


2000 


• 




Indiana 








1980 


1990 




• 


Iowa 


• 






1988 


199? 






Kansai 








1986 


1995 




- * 


Kantueky 


• 




• 


1987 


2000 


• 




Loulilana 


• 




• 


1986 


1995 


• 




Maina 


• 




• 


1988 


2000 


• 


• 


Maryland 


• 






1990 


1995 






Maaaachuaatti 






• 


1984 


1995 






Miehlgan 




• 




1985 


1995 






Minnnota 


• 






1986 


1993 






MiaalsflppI 




• 




1987 


2000 






Miaaouri 


• 




• 


1986 


2000 


• 




Montana 


• 




• 


1986 


1995 






Nabraika 








1986 


1991 






Navada 








1988 


1994 






Nawfiampslilra 








1985 


1997 






NawJaraay 








1988 


2000 






Now Maxieo 








1985 


1995 






Now York 








1990 


1992 






North Carolina 








1987 


1995 






North Dakota 








1985 


1995 






N. Mariana la. 


Ohio 




• 




1988 


2000 






Oklahoma 








1986 


1992 






Oragon 




• 




1987 


1995 






Pannaylvania 








1984 


1995 






Puarto Rioo 








1989 


2000 






Rhoda laland 








1985 


1995 






South Carolina 








1986 


2000 






South Dakota 








1985 


1995 






Tannaaaaa 








1985 


1995 






Taxaa 








1985 


1995 






Utah 








1989 


1994 






Varmont 








1987 


2000 






Viroinia 








1984 


1995 






VIraIn lalanda • ^ . ? — 


Waahington 








1987 


1992 






Waat Virginia 








1988 


2000 






Wiaeonain 








1986 


2000 






Wyoming 








1986 


1989 
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Statewide, Computer-based Career Information Delivery Systems 





Madia utad to Dalivar Information 
Saareh Databasa 


Numbar of 
Sitaa 




m 


m 


568 


Alaska 


m mc ns 


m p 


174 


Amtrictn Samoa 


ns 


' P 


13 


Arizona 


m mc 


m mc 


138 


Arkaiitas 


mc p 


i 


736 


Colorado 


m mc p 


m p 


132 


Connaotlcut 


m mc 


m mc 


181 


Dalawara 


m 


m 


23 


DC 


m 


m 


25 


Florida 


mc p 


T P 


592 


Oaorgla 


m mc ns 


m mc p 


306 


Hawaii 


m ns 


m p 


141 


Idaho 


mc ns 


mc p 


180 


lllinoia 


m mc ns 


m mc p 


456 


Iowa 


mc 


mc p 


670 


Kantaa 


mc 


mc 


271 


Kantueky 


mc 


mc 


399 


Louitiana 


m mc 


m mc 


172 


Main* 


mc 


mc 


300 


Maryland 


m mc 


m mc f 


324 


Mtehigan 


m mc p 


m mc ^ 


2416 


MInnatota 


mc 


mc p 


296 


Miailasippi 


mc 


mc 


60 


MiMOuri 


mc p 


mc f 


1451 


Montana 


mc ns 


mc p 


74 


Nabratka 


mc ns p 


mc p 


240 


Navada 


mc 


mc p 


10A 


Naw Jartay 


m 


m 


175 


Now Maxieo 


m mc 


m mc 


55 


North Carolina 


mc 


P 


265 


North Dakota 


mc 


mc 


99 


Ohio 


m mc 


m mc 


678 


Oklahoma 


mc p 


mc I p 


465 


Oragon 


m mc ns 


m mc p 


392 


Panntylvania 


mc 


mc 


200 


Puarto Rieo 


mc 


mc 


78 


Rhodo liland 


mc 


mc 


37 


South Carolina 


m mc 


m mc 


372 


South Dakota 


mc 


mc 


260 


Tannattaa 


mc 


mc f 


747 


Taxai 


m mc 


m mc 


273 


Utah 


m mc p 


m mc p 


117 


Varmont 


mc 


mc 


39 


Virginia 


mc p 


f 


1375 


Washington 


m mc ns 


m mc p 


423 


Wast Virginia 


mc 


mc 


14 


Wisconsin 


mc ns 


mc p 


692 


Wyoming 


mc 


mc 


95 



Kay ft Numbar of StatM/Saareh Dalivary Madia 

m — mainframQ computer 21 

mc — microcomputer 42 

ns _ neediesort 11 

p — paper 9 

Numbar of Statas/Databasa Dalivary Madia 

m — 21 f _ 9 

mc — 36 p — 19 

(f — micfofche) 



Not0: Career information is available m w rtually an states throuQh a vdriety 
of public and commercial resources, including computer-based systems 
Forty-eight states/terntones that have SOICC-recogni^ed computer-based 
CIDS are hsted m thiS table Of the eight not listed 

1 ) In Catif orma and New York several large computerised CIDS. both public 
and commercial, are m operation, but the SOICC has not designated 
any as the official statewide CIDS 

2) Six states/terntones did not have a computer-based statewide system 
in operation as of June 1989 Guam. Indiana, Massachusetts. New 
Hampshire. Northern Maridna islands and the Virgin Islands. 
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hj0K:C Conferences & Training Programs 



Counselor Educators Resource Group 
1990 Washingion, D C. 

Improve Career Decision Making 
TraliMhe-Tifllfiers Worfesliop 
1989 Albuquerque, NM 

National Career Development Guide- 
lines: Trainingfor State Implementation 
1989 Orlando. Fla. 
1989 King of Prussia, Pa. 
1988 Oklahoma Cily, Okla. 

1988 Portland, Ore. 

National Career Development 
CuidelUies: Training Cadre Workshop 
19t!9 Minneapolis. Minn. 

National Career Development GtiWe- 
lines: Regional Conjerences & Training 

1989 CharloueN.C. 

1989 Denver. Colo. 

National Career Developmeiil 
Guidelines: Trainingfor Local 
Demoiis(r<ilioii Models 
1988 Bismarck. N.D. 
1988 Siarkville. Miss. 
1988 Sacramenio. Calif. 

1988 Harrisburg, Pa. 

NOICC Co'^svossonrv Cosf hRhsas: 

Apprenticeship Conferences 

1990 Pacific/Weslern Conference 
Portland, Ore. 

1989 Soulheaslcrn Conference 
Monlgomery. Ala. 

NOICC/OVAE/NCDA Career Develop- 
tnenl Preconference Workshop 

1990 Scollsdale, Ariz. 

Mid-Atlantic Conference on 
Networking and Career Developmeni 
1989 Wilminglon. Del. 

International Teleconference on 
Technology and Career Developmeni 
1989 Tallahassee, Fla. 

Autocon 89 (Automation 
Conference 1989) 
1989 Chicago. 111. 



A More Productive Workforce: 
Challenge for Postsecondary 
Education and its Partners 
1989 Liule Rock. Ark. 

Workers & Work in the 21st Century: 
Networking for Career Planning/ 
Mid-Atlantic Regional Conference 
1989 King of Prussia, Pa. 

Regional Meeting of NE State Councils 
and State Directors of Vocational Edu- 
cation, JTPA Directors and SOlCCs 

1989 Portsmouth, N.H. 

National Career Development 
Association 

1990 Scollsdale, Ariz. 

1988 Orlando, Fla. 

National Governors' Association: 
Building Information Partnerships 
1990 Anchorage. Alaska 

Industry/Occupational Projections 
Workshops 

1989 Atlanta. Ga. 

1988 Sparks, Nev. 

1987 San Antonio. Tex. 
1986 Raleigh. N.C, 

1986 Carson City. Nov. 

National SOICC Conferences 

1990 Snowbird. Utah 

1989 Albuquerque, N.M. 

1988 Charleston, S.C. 

1987 Portland, Ore. 
1986 Portland, Maine 

1985 Denver, Colo. 
1984 Lexington, Ky. 

1983 Seattle. Wash. 

1982 Huntsvillc. Ala. 

1981 Reno. Ncv. 
1980 Arlington. Va. 
1979 Biloxi, Miss. 
1978 Denver, Colo. 

National OlS Technical Conferences 

1989 St. Louis, Mo. 

1986 Kansas City, Mo. 

1984 St. Louis, Mo. 

1983 St. Louis. Mo. 

1982 Portland, Maine 



National CIDS Conferences 
1985 Atlanta. Ga. 

1984 Charleston. S.C. 

1983 St. Louis. Mo. 

1981 C/DS Tec liMolo^v 
Columbus, Ohio 

1 980 CIDS Management — 
San Antonio. Tex. 
CIDS Marketing & Funding — 
3 Regional Meetings 
CIDS Infurmatlon Develop- 
ment — New Orleans, La. 

1979 Career Information for 

Handicapped Individuah — 
San Antonio, Tex. 

Using LMI in Program Planning 

1985 National Workshop — 
Miami. Fla. 

1984 Usinj; LMI in Human Resource 
Program Planning — 
Ventura, Calif. 

Detroit. Mich. 
Providence. R.l, 
Washington, DC 

1982 Regional Conferences with 
Office of Vocational and Adult 
Education (U.S. Department 
of Education) 

San Diego, Calif. 
Chicago, HI. 
Atlanta. Ga. 

OwuR NOICC CoNnm scf s 

1978- Spring Symposia for Federal 

1983 Agencies (held annually for 
six years) 

1978- National tlC Conferences 
1981 (sponsored annually for three 
years with National Center for 
nducational Brokering) 

1977 SOICC Organizational 
Worbs/iop.s — 
Atlanta, Ga. 
Kansas City. Mo. 
Seattle. Wash. 
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Published by NOICC 

SOICC Career Tabloids: What 
Works!. 1990 

National Career Dexelopment 
Guidelines Local Handbooks: 
Elementary Schools: 
Middle/Junior Hi^h Schools: 
High Schools: 
Postsecondary Institutions: 
Community and Business 
Organizations, 1989 

National Career Development 
Guidelines Trainer s Manual, 1989 

National Career Dexelopment 
Guidelines State Resource 
Handbook, 1989 

Industry/Occupation Projections 
Handbook 1988 

Regression Analysis Primer, Pre- 
Training Work-Book, 1988 

Direerorv of Counselor Education 
Courses Covering Career, 
Oeeu/)cUional cind Tabor Market 
Information Concepts, 1988 

SOC Career Profiles, 1985 

SOICC Directors Guide, 1985 

A Guide to I 'sing the Nationid I 'nits 
of Analysis, 1984 

WO Training Package, I98.i 

An Introduction to Vsing An 
Occupational Information .System; 
/\ Reference for Program Planning. 
l9H^ 



Guide to F()nning t 'nirs o/ Analysis, 
1982* 

Information Preparation Guide for 
the Maine OlS, 1982 

A Review of State Level Labor 
Supply/Demand Analysis for 
Program Planning and Career 
Decision Making: Technical Issues 
in Relating and Presenting Supply/ 
Demand Data, 1982 

Vocational Preparation and Occu- 
pations, Third Edition, 1982*** 

Status of State Vifide Career Infor- 
mation Delivery Sysfems, 1982* 

Major NOICC/SOICC Accomplish 
ments. Congressional Testimony, 
1982* 

0/5 Handbook Training Package, 
1981 

Occupational b\formation System 
Handbook, Volume I: Occupational 
Information Development *** 

Volume 2: Occupational Information 
Analysis, Presentation and Delivery. 
1981*** 

Vocational Preparation and 
Occupations, 1980* 

Long'Range Plan for OlS Develop- 
ment and Implementation, 1980* 

Feasibility Study for a Project on 
Improvement of Occupational 
Information, 1979 



Framework for Developing an Occu- 
pational Information System, 1979 

NOlCC'Related Activities: Review of 
Federal Programs, 1979 

NOICC Newsletter* 

NOICC Administrative 
Reports Series: 

1 . Analysis of the SOlCC's Annual 
Basic Assistance Grant Modifica- 
tions and Program Plans, 1980* 

2. Annual Summary of State Occu- 
pational Information Coordi- 
nating Committee Activifies in 
Fiscal Year 1979,1980* 

.3. Status of Occupational Supply 
and Demand Injormation, 1980* 

4. A Review ()/ Employer 
forecasting Methods and Data* 

5. Status of the NOICC/SOICC 
Network, September 30, 1980* 

(y Status of the NOICC/SOICC 
Network, September 30, 1981* 

7. Status of the NOICC/SOICC 
Network, September 30, 1982* 

8. An Introduction to Using an 
Occupational Information 
System, 1983* 

9. Status of the NOICC/SOICC 
Network, September 30, 1983* 

10. Status of Statewide Career 
Information Delivery Systems, 
September 1984 
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I J. Status of the NOICC/SOICC 
NetmrKjune30, 1985* 

12. Status of the NOICC/SOICC 
Network June 30, 1986 

13. Status ojthe NOICC/SOICC 
Network June 30, 1987 

14. Status of the NOICC/SOICC 
Network June 30, 1988 

15. Status of the NOICC/SOICC 
Network June 30, 1989 



Sponsored by NOICC 

National Survey of Working 
America, 1990 

Working in America: A Status 
Report on Planning and Problems, 
1989 

Using Labor Market Information in 
Career Exploration and Decision 
Making: A Resource Guide, 1986 

Improved Career Decision Making 
Through (lie Use of Labo^ Market 
hiformation, 1986 (6th edition) 

Cracking the Labor Market for 
Human Resource Planning, 1986** 

Improved Career Decision Making 
Through the Use of Labor Market 
Information: Trainers Guide, 1985 

Career Information in the 
Classroom: Workshop Guide for 
Infusing the Occupational Outlook 
Handbook, 1985 



Microdots dBASE III Conversion 
Manual, 1985 

Using Labor Market and 
Occupational Information in Human 
Resource Program Planning. 1985* 

A Directory of Counselor Education 
Courses Covering Career, 
Occupational and Labor Market 
Information Concepts, 1984 

OlS Microcomputer User's Guide, 
1984 

OlS Microcomputer Documentation, 
1984 

Occupational Employment Data in 
Agriculture, 1983 

Occupational Area-specific Staffing 
Information System (OASIS): Users 
Manual, Operations Manual, 
Systems Manual, 1982 

Alternative Methods for CMlecting 
Follow-up Informatwn About 
Secondary Vocational Education 
Students, 1982* 

Analysis of State Experiences in 
Financing Statewide CIDS, 1982* 

Career Information Delivery for 
Handicapped /ndividuals, 1981 

Data Needs and Uses in the Context 
of an OlS: Review of Literature, 
198/ 

Estimating Occupational Supply 
Information from Federal Reports: 
Issues and Concerns, 1981 

Issues Related to Collection of 
Occupational Employment Data in 
Agriculture, 198/ 



Occupational Information and 
Vocational Educdfion: A Concept 
Paper, 1981 

Occupational Information Needs at 
the Federal Level, 1981 

OiS and the Employment Security 
System: A Need and Resources 
Assessment. 1 98 1 

OlS and Vocational Rehabilitation: 
A Concept Paper, 1981 

Role of an OlS in Career Guidance 
and Counseling, /98/ 

The Feasibility of Collecting Labor 
Market Supply Data from Existing 
Records, 1981 

Occupational Infonnation Needs for 
CETA Prime Sponsors, 1981* 

Systematic Approach to Improving 
the Training Process in CIDS, 1981 * 

Occupational Information Needs at 
the State Level: An Empirical Study, 
1981* 

National Student Follow-up 
Workshop: A Background Paper, 
1981* 

Continued Federal Role in Financing 
and Supporting Statewide CIDS, 
1981* 

BLS-Alternative Estimating Methods 
for Sub-state Area Occupational 
Employment, 1981* 

Interfacing the SOC System with the 
OES System, 1980* 



* No longer available 

** Available from the National Governors* Association 
*** Available from U.S. Government Printing Office 
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state Occupational Information 

jns Committees 




Mary Louise Slmms 
Director, Alabama SOICC 
Bell Building, Ste. 400 
207 Montgomery Si. 
Montgomery, AL 36130 

Sally Saddler 

Assistant Director, Employment 

Security Division, Alaska DOL 
PO Box 25501 
Juneau, AK 99802 

Patolo Mageo 
Program Director 
American Samoa SOICC 
Office of Manpower Resource 
American Samoa Government 
Pago Pago, AS 96799 

C. Coy Cozari 
Executive Director 
Arkansas SOICC 
R&A Section, ES Div. 
PO Box 2981 
Little Rock, AR 72203 

Stan BiUierworth 
Executive Director 
Arizona SOICC 
PO Box 6123, Site Code 897J 
Phoenix, AZ 85005 

Sigurd Brlvkalns 
Executive Director 
California SOICC 
800 Capitol Mall, MlC-67 
Sacramento, CA 95814 

James L Harris 
Director, Colorado SOICC 
State Board Comm. Col. 
1391 Speer Blvd. 
Denver, CO 80204 

Prudence Brown Holion 
Executive Director 
Connecticut SOICC 
25 Industrial Park Rd. 
Middleton, CT 06457 



James K. McFadden 

Executive Director 

Office of Occupational 6? LMI 

University Office Plaza 

PO Box 9029 

Newark, DE 19714-9029 

Etta Williams 
Executive Director 
District of Colutnbia SOICC 
500 C Street NW, Rm215 
Washington, D.C. 20001 

Carry L Breedlove 
Acting Manager 
Bureau ofLMI/DOL and ES 
200 Hartman Building 
2012Capiiol Circle, SE 
Tallahassee, FL 32399-0673 

Clifford L Granger 
Executive Director 
Georgia SOICC 
148 International Boulevard- 
Sussex Place 
Atlanta, GA 30303 

Jose S. Mantanona 
Executive Director 
Guam SOICC 
PO Box 2817 
Agana,GU 96910 

Patrick A, Stanley 
Executive Director 
Hawaii SOICC 
830 Punchbowl Street 
Honolulu, HI 96813 

Charles R. Mollerup 
Director, Idaho SOICC 
650 West State Street 
Boise, ID 83720 

Jan Staggs 
Executive Director 
Illinois SOICC 
217 East Monroe 
Springfield, IL 62706 



Linda Piper 
Executive Director 
Indiana SOICC 

309 Washington Street, Suite 309 
Indianapolis, IN 46204-2807 

Alan B. Moore 
Executive Director 
Iowa SOICC 

200 East Grand Avenue 
Des Moines, lA 50309 

Randall Williams 
Director, Kansas SOICC 
401 Topeka Avenue 
Topeka, KS 66603 

Don Chris Sullivan 
Manager, Kentucky SOICC 
275 E. Main St. — 2 Center 
Frankfort, KY 40621 

George Glass 

Coordinator, Louisiana SOICC 
PO Box 94094 

Baton Rouge, LA 70804-9094 

Susan Brown 
Executive Director 
Maine SOICC 
State House Station 71 
Augusta, ME 04333 

Jasmin M. Duckett 
Coordinator, Maryland SOICC 
1 100 North Eutavv St. Rm. 600 
Baltimore, MD 21201 

Robert Vinson 
Director, Mass. SOICC 
C.F. Hurley Bldg. 
Government Center 
Boston, MA 02114 

Robert Sherer 
Executive Coordinator 
Michigan SOICC 
Victor Buildltig, Box 30015 

201 N. Washington 
Lansing, Ml 48909 
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John Cosgrove 
Director, Minnesoia SOICC 
690 American Cenier Blclg. 
150 East Kellogg Blvd. 
St. Paul. MN 55101 

WilUam Caston 
Executive Director 
Mississippi SOICC 
PO Box 771 
Jackson. MS 39205 

Kay Ralihel 

Director, Missouri SOICC 
421 East Dunklin Street 
Jefferson City, MO 65101 

Robert N. Arnold 

Program Manager. Montana SOICC 
PO Box 1728 
Helena, MT 59624 

Phil Baker 

Administrator, Nebraska SOICC 
PO Box 94600 
Stale House Station 
Lincoln, NE 68509-0560 

Valorle Hopkins 

Executive Director, Nevada SOICC 
1923 N.Carson St.Ste211 
Carson City, NV 89710 

Victor P. Racicoi 

Director, New Hampshire SOICC 
64B Old Suncook Road 
Concord, NH 03301 

Laurence H. Seldel 
Staff Director, New Jersey SOICC 
Labor & Industry Bldg. 
Room 1008 CN 056 
Trenton, NJ 08625-0056 

Charles Lehman 
Director, New Mexico SOICC 
401 Broadway, N.E. 
POBox 1928 
Albuquerque, NM 87103 

David Nyhan 

E.vecutive Director. New York SOICC 
Research & Statistics Div. 
State Campus/Bldg. 12 Rm 400 
Albany, NY 12240 

Nancy H. MacCormac 
Executive Director 
North Carolina SOICC 
1311 St. Mar/s Street 
PO Box 27625 
Raleigh, NC 27611 



Dan Marrs 

Coordinator, North Dakota SOICC 
1600 E. Interstate 
PO Box 1537 

Bismarck, ND 58505*0440 

Konrad Reyes 

Executive Director 

N. Mariana Islands SOICC 

POBox 149 

Saipan, CM 96950 

Mark Schaff 
Director, Ohio SOICC 
Ohio Bureau of ES 
1160 Dublin Rd., Bldg. A 
Columbus, OH 432 15 

Curtis Shumaker 
Executive Director 
Oklahoma SOICC 
Dept. Voc. & Tech. Ed. 
1500 W. Seventh Ave. 
Stillwater, OK 74047 

Nancy Hargis 
Executive Director 
Oregon SOICC 
875 Union Street. N.E. 
Salem, OR 97311 

Fritz J* Fichtnerjr, 
Director, Pennsylvania SOICC 
Pa. Dept. Labor & Industry 
1224 Labor & Industry Bldg. 
Harrisburg, PA 17121 

Jesus Hernandez Rios 
Executive Director 
Puerto Rico SOICC 
202 Del Cristo St. 
PO Box 6212 
San Juan, PR 00936 

Mildred Nichols 
Director. Rhode Island SOICC 
22 Hayes Street 
Providence, Rl 02908 

Cnrol Kososki 

Director, South Carolina SOICC 
1550 Gadsden Street 
PO Box 995 
Columbia, SC 29202 

Mary Sue Vickers 
Executive Director 
South Dakota SOICC 
PO Box 4730 
420 S. Roosevelt Street 
Aberdeen, SD 57401 



Chrystfll Partridge 
Executive Director, Tennessee SOICC 
500 James Robertson Parkway 
Nashville, TN 37219 

Richard Froeschle 
Director, Texas SOICC 
TEC Building 

15th and Congress, Rm. 526T 
Austin, TX 78778 

Tammy Stewart 

Executive Director 

Utah SOICC 

174 Social Hall Ave. 

POBox 11249 

Sah Lake City, UT 84147 

Robert War^ 

Director, Vermont SOICC 
Green Mountain Drive 
PO Box 488 

Montpelier. VT 05602-0488 

Dolores A, Esser 
Executive Director 
Virginia SOICC 
VA Employment Commission 
703 E. Main St. -POB1358 
Richmond. V A 23211 

Annie I Smith 

Coordinator, 

Virgin Islands SOICC 

PO Box 3359 

St. Thomas, US VI 00801 

A. T. Woodhouse 
Director, Washington SOICC 
212 Maple Park, MS KG- 11 
Olympia,WA 98504-5311 

George McGuire 
Executive Director 
West Virginia SOICC 
1600 1/2 Washington St., E. 
Charleston, WV 25311 

Maile Pa*alani 
Administrative Director 
Wisconsin SOICC 
201 E. Washington Ave. 
PO Box 7972 
Madison, Wl 53707 

Michrtel E. Paris 
Wyoming SOICC 
Occupational Info. Program 
Herschler Bldg., 2nd Fl. E. 
Cheyenne, WY 82002 
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NOICC Enabling Legislation 



Tho NcU!i>iial CVLiipanoiKil liiK^nnaiion CdoilIi- 
naiing CA>niniiiiCL' aiul ihc Slalc OcLU[xiiu>nal 
Inlomianoii CDorJiiiannv; C omnmiccs wlmv 
csiahlishcil by ihc WKalional r.LliualiiMi Aiiiciul- 
nuMils 1)1 107^ Suhscc|ucni lL\v;islaiion rcinloixcLl 
and cxpaiulcil llic primary nirssioii and oh|cili\cs 
o\ {\k Naiional and Male LomniiiiL\'s. uvliulmi; 
die Career riiluealioii liKenii\e Aei ot 1077. ilie 
Youih limplcnmeni anil nenionsiraiion Pro|eLl> 
Aei c)| IQ77; die C.Dniprehensiw I.inploynieni 
aiul Trainiiii; Ael Anieiulnienis ol 1^78: ilie |oh 
Traininj; Parlner.ship Ael o\ 1^82. ihe C .irl H. 
Perkins Vocaiioiial Ixlucaiion Ael ol 1^)84. anti 
die Carl D. IVrknis \ oeaiional anil ApnlieLl Teeiv 
nolc\i;y liduealion Ael AmenLliuenis ol U)00 

Job Training Partnership Act 
of 1982 

NOKX. shall " ^.j;inv speeial allenlion lo die 
labor niarkel inlonualioii needs o| youih and 
adulls. iiieludinv; aeli\ !lies sueli as . assisiniv; 
and cneouraginj; die de\ elopnieni ol slaie oeeii- 
palional inrt>r!naiion sysienis. ineludnii; eareer 
inlormalion Lleli\er\ sysienis. .eneoura]t;niv; pro- 
grams proMilmj; eareer inlormalion, eounseliiij;. 
and eniploymeni ser\ lees lor pt>slseeondar\ 
youili . . . pan ule iraininj;and leelimeal assis- 
laneL . . . in ihe developmeni. mainienanee. 
anil use v\ oeeiipalional supply and demand 
inrornialioii sysieiiis . conduel researeli and 
demonsiraiion pro|eels designed lo ini|>ro\e 
anv aspeei ol oeeupaiional and eareer inlorma- 
lion sN sleiiis .... 



Carl D, Perkins Vocational and 
Applied Technology Education Act 
Amendments of 1990 

NOICC shall . . pi\)vide kuuls, on an annual 
basis, lo Male ()eeupalit>nal Inlormalion Coordi- 
iiaiinv; Ct)iiimiiiees and . . . iniprow eoordina- 
lion and eommunieaiU)n among adniinisirators 
and planners ol programs auihorized by ihe 
Ael and by ihe Job Training Parinership Aei, 
employmeiil seeuriiN' ageiiey aLlminisiraiors, 
researeli personnel, aiul personnel ol employ- 
meni aiul iraming planning and adniinisiering 
ageiieies . . de\'elop aiul impleiiieni ... an 
oeeupaiional inlormalion sysieiii lo iiieei ihe 
eonimon oeeupaiional inlormalion needs of 
N'oeaiional edueaiion prc^granis and employmcni 
and iraming programs ai die naiional, siaie and 
local levels . . eonduel sludies lo uuprove 
die ijualiiy aiul cleliNery ol oeeupaiional inlor- 
malion sysiems lo assisi eeonomie developmeni 
aeiiMiies and e\aiiiiiie die elleeis ol leehnological 
ehaiige on new aiul exisiiiig oeeupaiional areas 
aiul die required changes in knowledge and job 
skills, eoniinue irainmg, leelinieal assisiance 
aeiiMiies lo suppori coinpreheiisiw eareer 
guidance and \ c)caiioiial counseling . . . (espe- 
cialK in areas ol career inlorniaiion delivery 
aiul use) . . and assisi Siaie CVeupaiional 
Inlormalion C oordiiiaiing Coiiimiiiees. . . (vo) 
implemeni an oeeupaiional inlormalion system 
111 die Siaic.aiul use die oeeupaiional iniorma- 
lK)ii syslem lo iiiipleiiuMii a career inlormaiicMi 
delivery syslem.'* 
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